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101. MESSAGE

MESSAGE.
in 2011, we have seen a positive growth in 
the uptake of the webinars that offer free 
CPD upon completion of the corresponding 
short quizzes. SAICA now also offers more 
than 70 e-learning courses on Click2Start, 
which include international content such 
as ‘mergers and acquisitions’, ‘cash flow 
management’ and ‘due diligence, in 
addition to the ever-popular Harvard 
Business School Publishing’s Manage 
Mentor series.  Most of the offerings are 
extremely cost-effective and of a world-class 
standard – we encourage you to use this 
service for your CPD needs.

In 2012, we have forged strategic 
partnerships with a number of leading 
institutes, such as the Institute of Directors 
(IOD), the Ethics Institute, the Law Society 
of South Africa (LSSA) and the Association 
of Corporate Treasurers of South Africa 
(ACTSA), in order to enhance our strategic 
collaboration at various levels, in addition to 
providing more training options to members 
at discounted rates. We will continue to 
work closely with these institutes, in addition 
to other associations that we have identified.

Don’t forget that SAICA sends out bi-weekly 
legislative updates via its Legislation Watch 
newsletter, as well as the various weekly 
Standards and Legislation newsletters to 
keep you updated with the latest information 
affecting you and your profession.  

As we continue to introduce more innovative 
products and services, the need to obtain 
quality feedback becomes of paramount 
importance. We invite you to please make 

MESSAGE FROM THE PROJECT 
DIRECTOR: MEMBER INITIATIVES

Dear Member,

As the new year kicks off, we once again 
bring you the latest SAICA products and 
services catalogue, which offers an overview 
of SAICA’s member offerings in 2013, 
downloadable from the SAICA website 
(www.saica.co.za/ProductsandServices) as 
well as available on CD, which is distributed 
annually via the ASA magazine.

The results from our annual Member 
Satisfaction survey are just in, and indicate 
a satisfactory year-on-year growth in overall 
member satisfaction for our ‘Products and 
Services’ value proposition, up from 88% 
in 2010 to 93% in 2012.  You rated us 96% 
overall for the “relevance” of products and 
services offered. Although we are delighted, 
we are also aware of specific comments 
from particular constituencies that demand 
more of our dedicated attention in our quest 
to improve our service offering to you.

Since introducing the “Click2Start” learning 
management system on the SAICA website 
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use of the different feedback mechanisms 
available to you in order to provide us with 
your thoughts, comments and suggestions 
on how we can continue to improve. 

We also plan to embark on a member data 
segmentation campaign early in 2013,
in order to get better information about 
your needs, interests and areas that you are 
employed in. We hope that this information 
will enable us to provide you with more 
relevant information and services.

If you have any suggestions or comments, 
please feel free to contact me to discuss 
your ideas.

May the year be a successful and 
productive one!

Warm regards

Julia Dutton

Project Director: Member Initiatives
SAICA

juliad@saica.co.za
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SAICA’S SERVICE OFFERING: 
REMAINING RELEVANT IN A 
CHANGING WORLD

SAICA provides a wide range of services 

to its members and associates, in order 

to assist them in playing a key role in the 

development of the changing South African 

and global economy. For the benefit of our 

members, we offer a set of basic services, 

available at no charge as a means of further 

supporting them. These services are 

delivered using a combination of methods 

from face to face interactions through to 

web based technology. Most of these 

services contribute towards a member’s 

verifiable CPD activity. The current basic set 

of services to members comprises:

Publications: 

•	 ASA	Magazine;

•	 Newsletters	(regional	and	

	 constituency	focused);	

•	 Electronic	Members	Handbook;	

•	 SAICA	Legislation	Watch	-	
Contemporary Gazette;

•	 The	South	African	Journal	of	
Accounting Research;

•	 Technical	&	Legislation	Newsletters	

•	 Integritax

Services: 

•	 Technical	query	resolution;

•	 Face	to	face	information	updates;	

•		Lobbying	and	commentary	on	behalf	
of members;

•	 Reciprocity	arrangement	with	
GAA institutes;

•	 Marketing	of	the	value	of	a	CA	in	different	
media;

•	 Regular	email	updates	on	
new developments

Access to resources via the 
SAICA website: 

•	 Circulars

•	 Guides

•	 Exposure	drafts

•	 SAICA	members’	handbook

E-Based services:

•	 Click2start	webinar	and	e-learning channel;

•	 SAICA	online	Members’	Handbook

•	 e-IFRS

•	 Training	contract	management	system

•	 Other	related	websites	such	as 	
www.sustainabilitysa.org

We regularly review our service offerings 
and add to them as and when necessary.
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LIFELONG LEARNING.
your own expectations. 

Since the formalisation of CPD in 2006 in 
terms of the policy, SAICA has undertaken 
an extensive project in order to ensure 
that the CPD policy meets international 
best practice, reflects the dynamics of 
the changing business world in which our 
members operate and ensure that you are 
able to offer services at the highest possible 
standard. The outcome of this project has 
resulted in a revised SAICA CPD policy 
which will be effective in 2013. The policy
has been revised with you in mind and 
the intention is to ensure that you are able 
to maintain and develop your competencies 
in a globalised and competitive 
business environment.

A reminder that the CA(SA) designation is 
built on the talent, knowledge, skills and 
professionalism of those who carry this 
responsibility. Members’ CPD is as diverse 
as our membership and should not be only 
seen to be performed in the traditional 
accounting areas such as audit, taxation, 
accounting and finance. What you do to 
remain competitive is what makes you 
different in your current and future roles. 
The CPD policy is a guideline and it’s up to 
you to perform relevant professional and 
personal development to succeed as an 
individual as well as to ensure the longevity 
of your organisations and the communities 
they serve.

This is all made possible through your 
ongoing commitment to lifelong learning.

To learn is to lead!

Brett Godfrey CA(SA)
Project Director: CPD

COMMITMENT  TO 
LIFELONG LEARNING

How does one remain relevant, competent 
and employable within an ever changing 
professional environment? 

The key is to first understand what your 
learning requirements are - which are 
specific to each member - and then to 
commence with sourcing this learning, 
which will allow you to perform at the 
highest level possible. SAICA assists you 
with this responsibility by providing you with 
a platform and the support to commit to 
lifelong learning. This commitment to 
lifelong learning is the vehicle through 
which you can function effectively and 
responsibly as a CA(SA).

SAICA is actively expanding its learning 
offerings in terms of not only offering 
technical content but also by developing 
your pervasive competencies such as 
ethics, leadership and other skills expected 
from those who are the ambassadors of 
the CA(SA) designation. The principle that 
learning comes from within requires that 
you plan, perform, reflect and assess your 
learning regularly to ensure you are meeting 

02. LIFELONG LEARNING
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COMPETENCY 
FRAMEWORK.

PERVASIVE COMPETENCIES  TECHNICAL COMPETENCIES

P1. RESPONSIBLE LEADERSHIP T1.  STRATEGY

P2. MANAGEMENT AND
COMMUNICATIONS

T2.  GOVERNANCE AND 
SUSTAINABILITY

P3. ETHICS T3. RISK MANAGEMENT

P4.  INNOVATION AND 
ENTREPRENEURSHIP

T4. FINANCIAL AND EXTERNAL
REPORTING

P5. BUSINESS INSIGHTS AND
ECONOMIC TRENDS

T5. AUDIT AND ASSURANCE

P6. COMPLIANCE AND LEGISLATION T6. FINANCIAL MANAGEMENT

P7. INFORMATION TECHNOLOGY T7.  DECISION MAKING AND CONTROL

T8.   TAXATION

SPECIALISED TECHNICAL COMPETENCIES 

S1. BANKING & TREASURY

S2.  INVESTMENT MANAGEMENT AND 
PORTFOLIO MANAGEMENT

S3.  INSURANCE

S4.  MEDICAL SCHEMES

S5.  RETIREMENT FUNDS

S6.  PUBLIC SECTOR

S7.  OTHER: TRAINING OFFICERS AND 
TRAINEES

03. FRAMEWORK
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PERVASIVE 
COMPETENCIES DETAILED OFFERINGS PAGE

P1. RESPONSIBLE
LEADERSHIP

 – Succession Planning and Talent 
Leadership Seminar

32

 – Leadership for Women 32

 – CFO Forum 32

 – CFO of the Future Paper 32

 – Commanding Heights Book 33

 – Leadership with Brand Pretorius DVD 33

 – Commanding Heights DVD and Book set 33

P2. MANAGEMENT &
COMMUNICATIONS

 – A Practical Approach to Managing 
Others workshop

34

 – Resilience and Stress Management Seminar 34

 – Managing Professionals for Results 
e-learning course

35

 – Communicating Complex Ideas e-learning course 35

 – Advanced Negotiations for Accountants e-learning
course

35

 – Finance for non-Financial Managers Virtual Book 35

 – “Manage Mentor” e-learning Modules by Harvard
Business School Publishing – Click2Start, 
including he following bundled offerings:

•	 Influencing	and	Persuasion	skills	e-bundle
•	 Managing	others	and	poor	

performers e-bundle
•	 Personal	development	e-bundle
•	 Innovation	and	creativity	e-bundle

35

INDEX OF SAICA OFFERINGS FOR 2013

03. INDEX OF OFFERINGS
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PERVASIVE 
COMPETENCIES DETAILED OFFERINGS PAGE

 – “Ten Step” Project Management Toolkit 36

 – Click2Start webinars collection DVD series 36

 – Straight Talk – Conversations at Work that get
Results Book

37

 – Straight Talk – How to Manage Conversations that
Scare you Book

37

P3. ETHICS  – Ethics for Accountants and Auditors Seminar 37

 – Ethics and Corporate Social Responsibility 37

 – Ethical Issues for Accountants e-learning course 37

 – Professionalism and Ethics for Accountants 
e-learning course

37

 – The SAICA Professional Code of Conduct guide 37

 – Ethics DVD 38

03. INDEX OF OFFERINGS
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PERVASIVE 
COMPETENCIES DETAILED OFFERINGS PAGE

P4.  INNOVATION & 
ENTREPRENEURSHIP

 – SAICA Information sessions 38

 – Practice Management e-learning courses:
•	 Building	and	Growing	your	Firm
•	 Promoting	your	Professional	Practice
•	 Practice	Models	and	Networks
•	 Planning	for	your	Firm
•	 Managing	through	a	Recession

38

 – Defining Edge DVD 39

 – Power up your Gross Margin DVD 39

 – Practice Management Seminar DVD 39

 – SAICA Small and Medium Practice Online
Template Library

?

 – Practice Management online Manual 40

 – Clients4Life Book 40

P5.  BUSINESS 
INSIGHTS & 
ECONOMICS  
TRENDS

 – Member Business Breakfasts 40

 – Young CA Networking events 40

 – Business Performance Management 
e-learning course

40

 – The Road to Continuous Improvement 
e-learning course

40

 – Problem Solving for Accountants e-learning course 41

 – CFO of the Future Paper 41

INDEX OF SAICA OFFERINGS FOR 2013

03. INDEX OF OFFERINGS
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PERVASIVE 
COMPETENCIES DETAILED OFFERINGS PAGE

P6.  COMPLIANCE & 
LEGISLATION

 – Companies Act and related Tax
 Implications Seminar

41

 – Protection of Personal Information Act Seminar 41

 – Companies Act Made Easy Summit TV Series DVD 42

 – Corporate Laws Virtual Book 42

 – SAICA Legislation Handbook Volumes 1, 2 & 3
(Eng/ Afr)

42

 – SAICA Guide on the Companies Act Guide 43

 – SAICA Guide on the Close Corporations Act Guide 43

 – SAICA Guide on the Consumer Protection Act
Guide

43

 – SAICA Guide on the Retention of Records 43

 – Engagement Letters for non-audit Services Guide 44

 – SAICA Legislation Watch fortnightly Newsletter 44

 – Contemporary Gazette Online Legal Resource 44

 – Labour Law Updates (partners) 44

P7.  INFORMATION 
TECHNOLOGY

 – Govern IT Toolkit & Seminar 44

 – Protection of Personal Information Act Seminar 45

 – IT for Non-IT Managers Seminar 45

 – Productivity with Outlook Course 45

 – Productivity with Blackberry Course 45

03. INDEX OF OFFERINGS
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TECHNICAL 
COMPETENCIES DETAILED OFFERINGS PAGE

T1.  STRATEGY  – Implementing Strategy Seminar 45

 – Mergers & Acquisitions Strategy Seminar 46

 – Blue Ocean Strategy Seminar 46

 – How Business Strategy Works in Practice
E-Learning (CD Rom)

47

 – Manage Mentor” e-learning modules by Harvard
Business School Publishing – Click2Start

47

 – Thinking Strategically for Accountants 
e-learning course   

47

 – Strategy That Works book 47

T2. GOVERNANCE &
SUSTAINABILITY

 – Executive Remuneration and Incentives Seminar 48

 – Sustainability Reporting with the GRI Workshop 48

 – Integrated Reporting Update Seminar 49

 – IT Governance Seminar & Toolkit 49

 – Corporate Governance e-learning course 49

 – Transient Caretakers Book 49

 – SAICA Green II Book 50

 – Sustainability website and information portal 50

 – The King III report on Corporate Governance 

50

INDEX OF SAICA OFFERINGS FOR 2013

03. INDEX OF OFFERINGS
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TECHNICAL 
COMPETENCIES DETAILED OFFERINGS PAGE

T3. RISK MANAGEMENT  – A practical Approach to Fraud Prevention Seminar  50

 – Anti-Money Laundering Seminar 51

 – Forensic Accounting e-learning course 51

 – Risk Management e-learning course 51

 – Risk Management and Treasury Operations Virtual
Book CD Rom

51

T4. FINANCIAL &
EXTERNAL
REPORTING

 – Annual Accounting Update Seminar 52

 – IFRS Back to Basics Workshop 52

 – IFRS for SMEs Seminar 52

 – Applying IFRS for SMEs in Micro Entities 53

 – JSE Monitoring of Financial Reporting Seminar 53

 – IFRS for Financial Institutions Seminar 54

 – Integrated Reporting Update Seminar 54

 – IFRS Fundamentals e-Learning Programme 54

 – SAICA IFRS Certificate 54

 – Annual Accounting Update DVD 54

 – A guide through IFRS Volumes A, B1 & B2 
(SAICA Handbook)

54

 – SAICA Members Handbook 54

 – e-IFRS online knowledge portal 55

03. INDEX OF OFFERINGS
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TECHNICAL 
COMPETENCIES DETAILED OFFERINGS PAGE

 – Applying IFRS for SMEs Book 56

 – Guide on Financial Reporting by Share Block
Companies

56

 – Guide to Pro Forma Financial Information 57

 – Guide on Profit Forecasts 57

 – Medical Schemes Accounting Guide 57

 – A Summary of IFRS for SMEs Guide 57

 – Guide on Applying IFRS for SMEs in Micro Entities 58

 – UK IFRS Update (Bulldog) (partners) 58

 – Australia IFRS Update (Wombat) (partners) 58

T5. AUDIT &
ASSURANCE

 – Attorneys’ Trust Accounts Workshop 58

 – Estate Agents’ Trust Accounts Seminar 59

 – Trusts Seminar 59

 – Effective Auditing of SMEs Seminar   59

 – Independent Reviews Refresher Seminar 60

 – Effective BEE verification and BEE legislative
update Seminar

60

 – Small and Medium Practice Information sessions 61

 – Corporate Laws Virtual Book 61

 – SAICA Members’ Handbook Vol 2 & 3 61

 – SAICA Legislation Handbook Vol 1, 2 & 3 61

INDEX OF SAICA OFFERINGS FOR 2013

03. INDEX OF OFFERINGS
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TECHNICAL 
COMPETENCIES DETAILED OFFERINGS PAGE

 – Book on Trusts 61

 – Independent Reviews Book 61

 – The Companies Act Made Easy Summit TV Series
DVD

61

 – Corporate Laws Virtual Book 61

 – SAICA Guide on the Companies Act 61

 – SAICA Guide on the Consumer Protection Act 61

 – SAICA Guide on Auditing in the Public Sector 61

 – SAICA Guide on the Close Corporations Act 62

 – SAICA Guide on Trading whilst Factually Insolvent 62

 – SAICA Guide on Audit Committees of 
Medical Schemes

62

 – SAICA Circular: Illustrative Reportable Irregularity
letters for Independent Reviews 

62

 – SAICA Guide on Engagement Letters for 
Non-Audit Services

62

 – SAICA Long Term Insurance Audit Guide 62

 – PAYE Audit Information Sessions (partners) 62

T6. FINANCIAL
MANAGEMENT

 – Financial Due Diligence Masterclass 63

 – Valuations Seminar 63

 – Valuations Masterclass 64

 – CFO Forum 64

 – Financial Modelling in Excel workshop 65

03. INDEX OF OFFERINGS
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TECHNICAL 
COMPETENCIES DETAILED OFFERINGS PAGE

 – Financial Modelling for Mining (partners) 65

 – Mining Finance and Valuations (partners) 65

T7. DECISION-MAKING
& CONTROL

 – Rolling Forecasts Seminar 65

 – Advanced Financial Forecasting and Budgeting
Seminar

66

 – i3Bar Business Analytics and Reporting
Intelligent Excel Models Workshop

66

 – Working Capital Optimisation and Cash Flow
Management e-learning course

67

 – Managerial Megatrends and Financial Control
e-learning course

67

 – Strategic Financial Management e-learning course 68

 – Project Finance (partners) 68

T8. TAXATION  – Annual Tax Update & Post-Budget Update with
Matthew Lester Seminar

68

 – Annual Tax Legislation Update for 
Specialists Seminar

68

 – SAICA Tax Conference 69

 – Tax Administration Act Seminar 69

 – Small and Medium Practice Information Sessions 69

 – Companies Act and related Tax
 Implications Seminar

69

INDEX OF SAICA OFFERINGS FOR 2013

03. INDEX OF OFFERINGS
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TECHNICAL 
COMPETENCIES DETAILED OFFERINGS PAGE

 – Trusts Seminar 69

 – Annual Tax Update with Matthew Lester 
Seminar DVD

69

 – SAICA Integritax Newsletter 70

 – Expatriate Management Training (partners) 70

 – PAYE Training (partners) 70

03. INDEX OF OFFERINGS
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SPECIALISED 
TECHNICAL AREAS

DETAILED OFFERINGS PAGE

S1. BANKING &
TREASURY
MANAGEMENT

 – Exchange Control Seminar 70

 – Anti-Money Laundering Seminar 70

 – IFRS for Financial Institutions Seminar 70

 – Client Relationship Management for
 Bankers (partners)

71

 – Introduction to Investment Banking (partners) 71

S2.  PORTFOLIO & 
INVESTMENT 
MANAGEMENT

 – Client Relationship Management for 
Bankers (partners)

71

 – Introduction to the Derivatives Market (partners) 71

 – Introduction to Financial Markets (partners) 71

 – Financial Modelling for Mining (partners) 71

 – Project and Real Estate Modelling (partners) 71

 – Real Estate Modelling (partners) 71

 – Introduction to Investment Banking (partners) 71

 – Mining Finance and Valuations (partners) 71

 – Project Finance (partners) 71

 – Debt Capital Markets (partners) 71

 – Mastering the Art of Technical Analysis (partners) 71

S3.  INSURANCE  – Long-term Insurance Seminar 71

 – Short-term Insurance Seminar 71

 – Long-term Insurance Audit Guide 72

INDEX OF SAICA OFFERINGS FOR 2013

03. INDEX OF OFFERINGS
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SPECIALISED 
TECHNICAL AREAS

DETAILED OFFERINGS PAGE

S4.   MEDICAL SCHEMES  – Medical Schemes Seminar 72

 – Audit Committees of Medical Schemes Guide 72

 – Medical Schemes Accounting Guide 72

S5.  RETIREMENT 
FUNDS

 – Retirement Funds Seminar 73

 – Finance and Tax Planning for Individuals Seminar 73

 – Personal Financial Planning DVD 73

S6.   PUBLIC SECTOR  – GRAP Basics and GRAP Update Seminar 74

 – Preparation and Audit of Predetermined 
Objectives Seminar

75

 – Guide on Performance Audit in the Public Sector  75

S7.   TRAINEES & 
TRAINING OFFICERS

 – SAICA Assessor training 75

 – Ethics DVD for Trainees 76

 – Professional Skills Toolkit for Trainees CD Rom 76

 – Trainee CAvival Toolkit 77
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•	 Entrepreneurship:	A	CA(SA)’s	journey

•	 Blue	Ocean	Strategy	–	making	the	
competition irrelevant

•	 	Lessons	from	a	leader	

 Raymond Ackerman

•	 Latest	IFRS	updates	and	other	
 technical webinars

•	 Various	tax	and	national	budget	updates

•	 Governance	and	integrated	reporting

•	 Practice	management

Click2Start E-Learning 

Harvard Business School Publishing’s 
Manage Mentor E-learning series:

The “Manage Mentor” series is an e-learning 
suite of 42 modules that are available for 
individual purchase or as bundled packages. 
The Manage Mentor has been developed to 
offer leadership and strategy tools to help 
the professional overcome certain challenges 
during the various stages of his/ her career. 
Featuring courses such as “Negotiations” 
“Coaching”, “Strategic Thinking”, “Change 
Management Essentials” and “Managing 
Upwards”, these courses are loaded with 
practical tips, templates, key ideas, video 
simulations and essential advice.

Harvard’s Manage Mentor e-Bundles:

In addition to the individual modules, 
SAICA offers 4 comprehensive ‘e-bundles’ 
in the Manage Mentor suite that includes a 

About

Now you can earn CPD anytime, anywhere.

Click2Start is SAICA’s online knowledge 
portal that offers you access to a range of 
relevant and practical content in a convenient 
and easy to use format. Browse our 
categories for e-learning courses, webinars 
and other content that have been specifically 
designed for the busy professional. 
Click2Start enables you to learn from the 
comfort of your home or office, in your 
own time, at your own pace. All Click2Start 
content enables SAICA members to earn 
CPD by automatically updating their profiles 
upon successful completion of the short quiz 
at the end of each module.

Click2Start Webinars

SAICA webinars are exclusively available 
for the CA(SA). If you are a SAICA member, 
you will automatically have access to the 
latest interviews and conversations with 
thought leaders and business leaders on 
topical issues, technical discussions and 
other insights into leadership, strategy and 
management practices. Most of the webinar 
content on Click2Start is free to members.

A few of the webinars already available 
to members:

•	 Leadership	at	Nando’s	–	it’s	flaming	hot!

•	 7	Deadly	sins	of	marketing

03. CLICK2START

SAICA CLICK2START WEBINARS AND E-LEARNING
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Technical e-learning courses:

SAICA has added 30 additional courses 
under the e-learning category of Click2Start, 
offering between 1 and 4 hours of CPD each:

•	 Activity	Based	Management	

•	 Advanced	Negotiations	for	Accountants	

•	 Business	Performance	Management	

•	 Communicating	Complex	Ideas

•	 Corporate	Governance	

•		Due	Diligence	in	Mergers	
 and Acquisitions

•	 Dynamic	Budgetary	Control	

•	 Ethical	Issues	for	Accountants

•	 Financial	Management	in 
Turbulent Times 

•	 Forensic	Accounting

•	 Making	Budgeting	Work	in	the	 
Real World 

•	 Managerial	Megatrends	in	 
Financial Control

•	 Managing	Professionals	for	Results

•	 Managing	through	a	Recession

•	 Practice	Management:	Building	and
 Growing your Firm 

•	 Practice	Management:	Planning	for	 
Your Firm 

•	 Practice	Management:	Practice	Models 
and Networks 

•	 Problem	Solving	for	Accountants	

•	 Professionalism	&	Ethics	for	Accountants

package of modules in a specific subject area 

at a discounted rate.

Influencing and Persuasion Skills  
e-bundle (12 hours of verifiable CPD)

•	 Difficult	interactions

•	 Meeting	management

•	 Negotiating

•	 Persuading	others

•	 Presentation	skills

•	 Managing	upwards

Innovation and Creativity e-bundle  
(8 hours of verifiable CPD)

•	 Change	Management

•	 Innovation	and	Creativity

•	 Innovation	Implementation

•	 Strategic	Thinking

Managing others and Managing poor 
performers e-bundle  (10 hours of CPD)

•	 Difficult	Interactions

•	 Dismissing	an	Employee

•	 Hiring	

•	 Laying	off	Employees

•	 Retaining	Employees

Personal development e-bundle 
(8 hours of CPD)

•	 Career	Management

•	 Managing	Upward

•	 Stress	Management

•	 Time	Management

03. CLICK2START 
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•	 Promoting	your	Professional	Practice	

•	 Risk	Management	

•	 Selling	a	Business	

•	 Strategic	Financial	Management	

•	 The	Road	to	Continuous	Improvement	

•	 Thinking	Strategically	for	Accountants	

•	 Working	Capital	Optimization	and	Cash	
Flow Management

How to enrol 

1. Click on www.saica.co.za. 

2. Go to online shopping

3. Purchase the modules you are interested 
in. You will receive a password to access 
the courses once you have paid.

4. Log on to www.saica.co.za and go to 
Click2Start – click on the ‘international 
courses’ category and access the course 
you want using the password provided.

SAICA CLICK2START WEBINARS AND E-LEARNING
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MCATV

MCAtv is an independent subscription 
service offering informative and educational 
content to the accounting profession.   
The content is structured in such a way that 
there is something for everybody covering 
topics from Accounting developments, 
Companies Act, Taxation, and a variety of 
other topics affecting business. 

DVDs are distributed to subscribers  
on a monthly basis containing the  
latest recordings.

OTHER OFFERINGS.
SAICA Contemporary Gazette Online 

Legal Portal

SAICA members get full, complimentary 

access to the latest changes to South 

African acts, regulations, bills and draft law 

via the Contemporary Gazette online portal. 

Bills and draft law are superimposed on 

existing laws to provide for easy comparative 

references. To access the Contemporary 

Gazette legal portal – free to members - go 

to www.gazette.co.za. Please follow log-in 

instructions below.   

Log-in procedure:

•		User	name:	(always	lower	case:	saica	+	

your SAICA membership number  

(e.g. saica01234567) 

•		Password:	Your	SAICA	membership	

number (e.g. 01234567) 

SAICA Legislation Watch Newsletter

A bi-monthly newsletter published on 

SAICA’s website under the Members’ 

section (Legislation Watch), gives members 

a summarised version of all the latest 

business-relevant laws in the foregoing two 

weeks, plus commentary on how these may 

affect you as a taxpayer, business owner, 

employer, employee or service provider. 

Members need to be logged in to view 

the newsletters.  

04. OTHER SAICA OFFERINGS
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ALLIANCE PARTNERS 
AND APPROVED 
TRAINING PROVIDERS.
SAICA has forged meaningful partnerships with some of South Africa’s leading training 
providers and local professional institutes in order to offer additional value-adding products and 
services to members and associates at discounted prices. 

Please visit the SAICA website for regular updates of Approved Provider and Alliance 
Partner offerings.

SAICA APPROVED TRAINING PROVIDERS AND THE APPROVED COURSES 
THEY OFFER:

Alchemex

•	Excel	on	Steroids

•	Excel	for	Auditors

Paton Training 
•	Client	Relationship	Management	

for Bankers

•	Project	Management	for	
non-project managers

•	Introduction	to	the	Derivatives	Market

•	Introduction	to	Financial	Markets

•	Financial	Modelling	for	Mining

•	Project	and	Real	Estate	Modelling

•	Real	Estate	Modelling

•	Effective	Financial	Report	Writing

•	Introduction	to	Investment	Banking

•	Mining	Finance	and	Valuations

•	2	day	Project	Finance
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Paton Training 
•	3	day	Project	Finance

•	Debt	Capital	Markets

•	Mastering	the	Art	of	Technical	Analysis

VIP Payroll Training
•	PAYE	Submission	Seminar

•	Payroll	Audit	Information	Sessions

•	Labour	Law	Updates

Productivity Pitstop
•	Productivity	with	Outlook

•	Productivity	with	Blackberry

BDO
•	PAYE	Training

•	Expatriate	Management	Training

 

W Consulting
•	Wombat	IFRS	Update	–	Australia

•	Bulldog	IFRS	Update	–	UK
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THE FOLLOWING ASSOCIATIONS ARE SAICA ALLIANCE PARTNERS: 

Ethics Institute

The Association of Corporate 
Treasurers of Southern Africa 
(ACTSA) 

The Institute of Internal Auditors 
South Africa (IIASA)

The Institute of Directors of South 
Africa (IOD)

Law Society of South Africa
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TAX SUITE.

If you’re losing hours of your time sifting through piles of paper in search of tax-related 
updates and information, you need Tax Suite. 

It’s everything tax at your fingertips in one central location, offering:

•	 Updates	in	the	form	of	tax	alerts,	a	monthly	newsletter	and	relevant	social	media	platforms

•	 Court	case	and	analyses

•	 Updated	technical	information	as	well	as	helpful	guides	on	various	topics	to	assist	you	in	
carrying out your daily functions

•	 Quarterly	tax	journals

•	 An	annual	Tax	Suite	seminar,	at	no	cost	to	subscribers.		This	seminar	will	provide	6	CPD	
hours to Tax Suite subscribers who are CAs(SA)

•	 Access	to	SAICA’s	other	tax	seminars	and	events	at	further	discounted	rates	

•	 A	mobile	tax	application	for	use	on	smart	phones	

•	 A	tax	calculator	

•	 A	place	to	advertise	your	services	as	a	tax	specialist,	through	the	Tax	Suite	website

•	 A	place	to	find	a	tax	specialist	in	your	area	

•	 Sound	clips	discussing	various	tax	issues	which	can	be	accessed	on	the	Tax	Suite	website	

•	 Access	to	the	current	Income	Tax	Act,	VAT	Act	and	Tax	Administration	Act,	which	will	be	
launched in 2013

Tax Suite’s website provides:

•	 A	central	repository	for	all	tax-rich	information

•	 Speed	to	market,	so	you	can	be	sure	you’re	getting	the	latest	information

•	 Integration	into	social	media

To subscribe now and receive the enhanced tax information value of our innovative new 
service, please log on to the Tax Suite website at www.taxsuite.co.za using your SAICA login 
details and then subscribe online.
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CAREERSUITE.

The CareerSuite (www.careersuite.co.za) is a professional job and career management 
portal that allows for members to register their CVs and apply for jobs online. As part of your 
career management, you will have access to videos and articles related to managing talent 
effectively, managing your career and managing your performance. Some of the articles will 
be rendered in a MobiApp.

Members will also be able to develop their personal development plans, conduct 
psychometric assessments and competency assessments based on the CA competency 
framework.  

The unique features of the CareerSuite are:

•	 Access	to	mentors	and	coaches

•	 Access	to	competency	assessments	and	psychometric	tools

•	 Platform	for	members	seeking	to	serve	on	Boards	and	Audit	Committees

•	 Access	to	professional	service	providers	for	HR-related	services

•	 CVs	are	rendered	in	3	smart	formats

•	 Videos	showcasing	the	member	can	also	be	uploaded

CareerSuite will be launching early in 2013 – keep an eye out on the SAICA website 
for details. 
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DETAILED LISTING OF 
OFFERINGS:

P1. RESPONSIBLE   
LEADERSHIP

SEMINARS:

Succession Planning &

Talent Leadership

Overview

Managing talent and planning of suitable 

successors are important aspects of any 

business unit’s strategic path. It is also 

important to ensure that talent management 

strategies are aimed at the correct 

individuals. Identifying the right talent, 

developing a career path and ensuring that 

adequate talent is developed in order to 

ensure the sustainability of a business unit 

and organization are crucial to the future 

success of that business.  This seminar will 

provide executives in financial positions to 

employ effective talent management and 

succession planning techniques.

Workshop outline

•	 Develop	a	talent	management	strategy

•	 Identify	appropriate	individuals	for	

 career pathing

•	 Get	a	high-level	understanding	of	what	is	
required to implement a talent and career 
management strategy in your business

•	 Link	your	initiatives	to	your	scorecard	

Seminar duration

Full day

Who should attend?

Senior placed individuals in any industry.

Leadership for Women

Event overview

Leadership for Women took place in 

Johannesburg 2012 for the first time and 

was attended by 200 women chartered 

accountants and executives across all 

walks of industry. The event aims to provide 

women in business and practice with the 

opportunity to hear from other women 

leaders as they share inspirational advice, 

discuss their mutual challenges of juggling 

their professional and personal lives, 

and network during the various interactive 

and discussion sessions.

FORUMS: 

CFO Forum
See page 64

PUBLICATIONS:

CFO of the Future Paper

Over the past 50 years, the role of the CFO 
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has evolved to that of a strategic business 
partner who focuses on the creation of 
shareholder wealth. The past ten years 
have seen extensive research into this 
evolving role. This research project that was 
undertaken in 2010 targeted 40 CFOs of 
the largest companies listed on the JSE Ltd. 
CFOs at the top of the corporate ladder in 
South Africa are certainly aware of the
change in the role they play. No less than 
94% of the respondents feel that their role 
and responsibilities have changed over the 
past three years, while the same number 
believe that their role and responsibilities will 
change further over the next five years. This 
paper focuses on six current and future key 
areas that are and will be affecting the role 
of the CFOs.

Commanding Heights Book

This book is a composite of leadership 
experiences from Roy Andersen’s military 
and business background, insights into 
leadership and the various forms it takes, 
lessons on leading people, the role of 
motivation, communication, planning, 
reward and discipline in business and the 
small things that count in leadership today. 
Commanding Heights offers a rare insight 
into the dual leadership roles that Roy 
Andersen has played. Roy Andersen in his 
own words refers to it as a guide for the 
young CEO or CEO-designate. He goes on 
to say ‘it’s what I wish I knew when I was 
twenty five years old”. He talks about the 
importance of motivation, communication, 
planning, reward and discipline among  
other important issues that relate to 
successful leadership.

DVDS:

Leadership with Brand Pretorius DVD

It is ageless wisdom that visionary, moral 
and inspirational leaders are the builders 
of a new dawn, working with imagination, 
insight and boldness. They present a 
challenge that calls forth the best in people 
and brings them together around a shared 
sense of purpose. Their eyes are on the 
horizon, seeing the big picture and thinking 
strategically. They are social innovators and 
change agents. Are you that inspirational 
leader? Watch Brand Pretorius, former CEO 
of McCarthy Holdings share his personal 
insights into this brand of leadership at a 
SAICA Armchair discussion.

Commanding Heights Book & DVD set

The DVD and book set is a composite of 
leadership experiences from Roy Andersen’s 
military and business background, 
insights into leadership and its various 
forms, lessons on leading people, the role 
of motivation, communication, planning, 
reward and discipline in business and the 
small things that count in leadership today. 
Commanding Heights offers a rare insight 
into the dual leadership roles that Roy 
Andersen has played. Roy Andersen in his 
own words refers to it as a guide for the 
young CEO or CEO-designate. He goes on 
to say ‘it’s what I wish I knew when I was 
twenty five years old”. He talks about the 
importance of motivation, communication, 
planning, reward and discipline among  
other important issues that relate to  
successful leadership.
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Resilience and Stress Management 
Seminar

Seminar overview

This presentation is aimed at individuals who 

operate in high-stress environments and 

have to make decisions under pressure. It is 

well documented that chronic, unmanaged 

stress can have a hugely negative effect on 

physical, mental and emotional wellness, 

including cognitive functioning such a 

memory and problem solving.  The presenta-

tion will provide an overview of how to build 

stress resilience in a manner that is practical 

and medically measurable.

Seminar outline

•	 Overview	of	how	the	brain	responds	
 to stress

•	 How	the	mind	responds	with	anxiety	
 or depression 

•	 Learn	practical	techniques	that	have	
simple application that have been 
published to reduce executive stress. 

•	 Work	through	practical	examples	to	gain	
an understanding on how to apply the key 
concepts that train the brain to change 
the way the mind responds to emotional 
stress triggers

•	 Gain	an	understanding	of	some	of	the	
challenges of applying these techniques in 
work and real life situations

•	 Practical	case	studies	for	real-time	
allocation to personal situations that 
cause stress are discussed. This to ensure 
personal relevance is achieved for each 
person attending

Seminar duration

3 hours.

P2. MANAGEMENT AND 
COMMUNICATIONS 

SEMINARS:

A Practical Approach to Managing 

Others (Workshop):

Workshop Overview

Good managers of others do not solve 

their	people’s	problems;	they	support	their	

people to solve their own problems. This 2 

day interactive and highly practical workshop 

will enable new managers to shift from a 

functional to a managerial role with ease.

Workshop Outline

•	 Transitioning	into	a	manger	role

•	 The	art	of	prioritisation

•	 Providing	effective	feedback	

•	 Understanding	various	learning	styles	-	an	

effective coaching tool

•	 Situational	leadership	-	developing	your	

coaching & mentoring skills

•	 Team	management	essentials

Who Should Attend?

New managers who have recently moved 

from functional to managerial positions or 

any financial professional who is involved 

in financial accounting & auditing, or in the 

public sector.

Workshop duration

2 days.
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the form of quizzes, multiple choice 

questions, case studies, a glossary and 

fully searchable text.

Harvard Business School Publishing 

Manage Mentor E-learning Modules

The popular Manage Mentor e-learning 

series by Harvard Business School’s 

publishing arm is now available on the 

SAICA Click2Start platform.  Manage 

Mentor consists of 42 individual modules 

that address individual management 

challenges, such as strategic thinking, 

change management, leadership, project 

management and more. Developed using 

the knowledge and experience of world-

class experts, Manage Mentor is loaded with 

practical tips, templates, key ideas, video 

simulations and essential advice.

What you get:

•	 Automatic	CPD	allocation	(2	hours	per	

module) upon successfully completing the 

final assessment

•	 Theoretical	knowledge,	real	world	case	

studies, video content, scenarios, practical 

exercises and executive perspectives

•	 Downloadable	templates,	tools	and	tips

•	 Downloadable	audio	to	listen	to	the	course	

on your MP3 player

•	 Further	resources	such	as	recommended	

books, online articles.

Manage Mentor is ideal for all managers 

who face a variety of challenges in all 

spheres of business.

E-LEARNING:

Managing Professionals for Results - 
Click2Start e-learning course

This course will help you hone your 
leadership skills to enable you to point your 
team in the best direction, improve your 
ability to coach and get the best out of 
your team, and help you position yourself 
within the team to act as a role model and 
effectively balance your team’s workload.

Communicating Complex Ideas – 
Click2Start e-learning course

Whether getting support for ideas or 
communicating critical issues, finance 
professionals are increasingly finding that 
to succeed they need to sharpen their 
communication skills to augment their 
technical expertise.

Advanced Negotiations for Accountants 
– Click2Start e-learning course

Advanced Negotiation enables you to hone 
and improve your negotiation techniques and 
strategies. You will learn to plan for complex 
negotiations, ensuring that the outcome of 
any negotiation undertaken is successful, 
and discover how to handle difficult 
situations as they arise.

Finance for Non-Financial Managers 
E-learning (Virtual Book on CD Rom)

Finance for non-financial managers provides 
an understanding of the principles of 
financial management and illustrates how 
they should be applied in order to create 
wealth and maximise profit. The publication 
includes examples of key ideas and 
concepts, exercises after each section in 
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•	 Presentation	Skills

•	 Process	Improvement

•	 Project	Management

•	 Retaining	Employees

•	 Strategic	Thinking

•	 Strategy	Execution

•	 Stress	Management

•	 Team	Leadership

•	 Team	Management

•	 Time	Management

•	 Virtual	Teams

•	 Writing	Skills

TOOLKITS:

Ten Step Project Management Toolkit

The Ten Step Project Management Process® 
provides the information you need to be a 
successful project manager, including a 
step-by-step approach, starting with the 
basics and getting as sophisticated as you 
need for your particular project. The Ten Step 
is a fully developed project management 
process methodology that is available as a 
web-based application to licensed users.  
All templates, tools and techniques to 
manage any project are available in a 
ten step sequential process order and 
it is downloadable. 

DVDS:

Click2Start webinars collection DVD

These DVDs, issued twice per annum, 
feature all the webinars released on 
Click2Start in the preceding 6 months, 

and are for sale from the SAICA online 
shopping site. 

The following Harvard BS Publishing 
E-learning modules are available to 
members on Click2Start: 

•	 Budgeting

•	 Business	Case	Development

•	 Business	Plan	Development

•	 Career	Management

•	 Change	Management

•	 Coaching

•	 Crisis	Management

•	 Customer	Focus

•	 Decision	Making

•	 Delegating

•	 Developing	Employees

•	 Difficult	Interactions

•	 Dismissing	an	Employee

•	 Diversity

•	 Feedback	Essentials

•	 Finance	Essentials

•	 Goal	Setting

•	 Hiring

•	 Innovation	and	Creativity

•	 Innovation	Implementation

•	 Laying	Off	Employees

•	 Leading	and	Motivating

•	 Managing	Upward

•	 Marketing	Essentials

•	 Meeting	Management

•	 Negotiating

•	 New	Manager	Transitions

•	 Performance	Appraisal

•	 Performance	Measurement

•	 Persuading	Others
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Seminar duration

½ day.

Who should attend?

Any professional involved in financial 
management or auditing.

E-LEARNING:

Ethics and Corporate Social 
Responsibility – Click2Start 
SAICA courses

This course provides the learner with an 
overview of the different theories relating 
to CSR and makes a direct link to King III. 
The module includes 4 detailed and printable 
case studies on Apple/ Foxconn, Shell/ 
Engen, John Lewis and Xstrata and provides 
several questions which allow the learner to 
consider their ethical views on CSR. 

Ethical Issues for Accountants – 
Click2Start international courses

This course provides you with options for 
ethical dilemmas and how to react and 
manage these.

Professionalism and Ethics 
for Accountants – Click2Start 
international courses

Professionalism and Ethics for Accountants 
helps you discover the challenges and 
rewards of behaving ethically in the 
workplace, consider your own moral values 
and explore perspectives that will challenge 
your views.

PUBLICATIONS:

The SAICA Professional Code of 
Conduct Guide

The Code of Professional Conduct of 

PUBLICATIONS:

Straight Talk Book – Conversations at 
Work that get Results Book

This book explains a step-by-step process 

that managers can use to plan conversations 

in which they feel safe to talk to almost 

anyone about almost anything. The book 

includes extensive examples and detailed 

dialogue for a range of recognisable, real 

conversations. Using the process, managers 

will find that they will be able to reach 

agreement on changes in behaviour they 

never thought probable. 

Straight Talk Book – How to Manage 
Conversations that Scare you Book

This book teaches you how sensitive, 

personal issues can be discussed safely 

and constructively so that you may enhance 

your relationships and find satisfactory 

solutions to age-old issues. It guides you 

through tough solutions, using real life 

scenarios on which you can model your 

own conversations, and provides invaluable 

Straight Talk tips for any eventuality. 

P3. ETHICS

SEMINARS: 

Ethics for Accountants and Auditors 
seminar

Seminar overview

This seminar will take a detailed look at 

practical case studies of real-world ethical 

dilemmas in business and how to 

apply these. 
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SAICA is consistent in all material respects 

with the Code of Ethics for Professional 

Accountants issued by the International 

Federation of Accountants (IFAC). IFAC has 

from time to time amended and revised its 

Code and SAICA has followed suit in order to 

maintain the consistency. The full code can 

be downloaded from the SAICA website 

under the Members section – Technical 

Information – Discipline.

DVDS:

Ethics DVD

This DVD is a recording of an Ethics seminar 

that was presented by Jan Dijkman. To be 

updated in 2013.

P4. INNOVATION AND 
ENTREPRENEURSHIP

SAICA Information sessions

SAICA Small and Medium Practice division 

(SMP) co-ordinates two road shows per 

annum. The purpose of these road shows is 

to provide members in Small and Medium 

practice with a light technical update on 

topical, recent and important changes to 

be aware of. The members will also be 

made aware of the Regional and National 

initiatives, products and services being 

developed for their benefit.  

Session duration

½ day.

Session Outline

•	 Update	on	Taxation

•	 Update	on	Accounting,	Assurance	and	
Legal & Compliance issues

•	 Update	on	Regional	initiatives	and strategy

•	 Update	on	SMP	initiatives

•	 Practice	management	tips

The presenters include experts from 

the SAICA standards division and 

representatives of the SAICA Small and 

Medium Practices Division.

E-LEARNING:

Building and Growing your Firm  
Click2Start International course

Building and Growing your Firm expands 

on the themes of the two previous courses 

of this 8 part series, Planning for your firm 

and Practice models and networks, and also 

looks at issues such as developing a growth 

strategy, coping with increased regulation 

and competition, marketing, and how to 

enhance the “culture” of your firm. 

Promoting your Professional Practice  
Click2Start International course

This course provides practical marketing 

advice to enable you to achieve maximum 

results for your efforts. The course looks at 

why marketing matters, why potential clients 

should choose you, the priorities for success, 

successful direct marketing and finally, 

developing the brief. 
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Practice Models and Networks 
Click2Start International course

Practice Models and Networks examines 

the various models available such as sole 

practitioner, partnership, and corporate 

structures;	the	major	approaches	to	

profit-sharing and to decision-making within 

a	firm;	and	the	use	of	networks	to	multiply	

the power of your own advice.

Planning for your Firm
Click2Start International course

Planning for Your Firm examines the 

business and strategic planning processes 

and the more detailed policies that govern 

the development and implementation of the 

strategic plan within your firm.

Managing through a Recession 
Click2Start International course

Managing through a Recession will  

enable you to think through your approach  

to managing a business through a  

recession. Working through the process 

of understanding what is going on, 

assessing the damage, planning under 

pressure and making it happen, you will 

develop your approach and engage in a 

dialogue with your peers.

DVDS:

Defining Edge DVD

This programme provides innovative 

strategies for improving accounting firm 

management, marketing and profitability.  

Written and hosted by Mark Lloydbottom, a 

renowned international consultant, Defining 

Edge systematically covers the key areas 

where developing your management 
practices will result in significant advances. 
In this programme Mark becomes your 
coach as he leads you through six dynamic 
training sessions and introduces you 
to a wealth of specific accounting firm 
management practices.

Power up your Gross Margin DVD

This two part CD programme comes 
complete with a 64 page manual and is 
based on my work with accounting firms 
over the last few years. This programme 
unlocks the secrets of how you can improve 
your gross margin on your jobs.

Practice Management Seminar DVD

During these tough times, position your 
practice to remain a step ahead of the 
competition. This is a recording of the SAICA 
Practice Management Seminar, which ran 
in 2012, and which was aimed at small and 
medium practitioners in order to help them 
discover the keys to a more sustainable 
and successful practice. Presented by Mark 
Lloydbottom and Ken McManus. 

Topics include: Introducing LUBRM and 
how to increase job profitability (Mark 
Lloydbottom), bill what you are worth and 
collect what you bill (Mark Lloydbottom), 
Audit no more: re-engineering your practice 
(Ken McManus), harnessing technology 
– an off the wall look at efficiency (Ken 
McManus), streamlining for profitability 
(Ken McManus), steering your practice 
strategically (Ken McManus), marketing your 
practice (Mark Lloydbottom), and improving 
client service (Mark Lloydbottom).
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REPORTS AND GUIDES:

SAICA Practice Management 
Online Manual

SAICA’s practice manual is an online 

publication available on the SMP page on 

the SAICA website. This manual includes 

guidance on various areas of managing a 

practice. It also provides related website 

links and templates which are useful in 

managing a practice. 

REPORTS AND GUIDES:

Clients4Life Book

Clients4Life is the definitive guide to 

delivering outstanding client service in 

your firm. This book has been written by 

seasoned professionals. It provides practical 

recommendations that have been tested in 

the real world of accountancy. 

Clients4Life is an invaluable read for 

everyone in your firm with in-depth advice  

on how to make small changes that will  

have big impact on your client management 

and retention.

P5. BUSINESS INSIGHTS 
& ECONOMIC TRENDS

EVENTS:

Member Business Breakfasts 

The purpose of the SAICA business 

breakfasts networking functions is to 

encourage networking among SAICA 

members and associates. An economic 

update is usually provided at the beginning 

of every year featuring a prominent 

economic analyst to provide attendees 

with an outlook of the year ahead, followed 

by strategists, thought leaders and other 

captains of industry.

Young CA Networking events 

The Young CA networking events are 

aimed at members who are interested in 

networking with like-minded individuals 

under the age of 40. Networking drinks 

and refreshments are usually served

after a brief presentation by an inspiring 

young entrepreneur or a trail blazing 

Chartered Accountant.

E-LEARNING:

Business Performance Management -
Click2Start international e-learning 
course 

Optimising performance and achieving 

great results depends on excellence in 

both management information systems 

and management responses. This course 

provides the tools you need to help your 

clients and colleagues succeed.

The Road to Continuous Improvement 
- Click2Start international e-learning 
course

The Road to Continuous Improvement 

is never straightforward, and this course 

takes an in-depth look at the problems and 

roadblocks you are likely to encounter along 

the way, and gives you ideas about how you 

can overcome them.
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Problem Solving for Accountants - 

Click2Start international e-learning 

course

Problem Solving for Accountants covers 

everything from the collection of data to who 

to involve in the process, and how to ensure 

that the solution achieves the 

desired outcomes.

PUBLICATIONS:

CFO of the Future Paper 

See page 32

P6. COMPLIANCE AND 
LEGISLATION

SEMINARS: 

Companies Act and related Tax 

Implications seminar

Seminar overview

The new Companies Act is now nearly two 

years old. The Act, whilst having significant 

impact on business has also had some tax 

implications. This seminar looks at certain 

Companies Act requirements and the related 

tax implications. Sections which are affected 

include shares, distributions and business 

rescue. This seminar will identify specific 

Companies Act transactions and then refer 

to the tax implications of these transactions.

Seminar duration

½ day.

Who should attend?

Accountants, auditor, directors,
tax practitioners, anyone interested in the 
impact of the Companies Act on tax issues.

Seminar outline not available at time of going 
to print.

Protection of Personal Information Act 
(POPI) seminar

Seminar overview

The Protection of Personal Information Bill 
is at the time of going to print still a Bill. 
The Bill is now in its 7th and final working 
draft. The Bill has been forwarded to the 
Portfolio Committee for final consideration, 
but it is widely expected that the Bill will be 
signed into law in the late 2012 / early 2013. 
Companies will have 12 months to comply.

POPI will apply to the processing of 
personal information entered in a record 
by a responsible party who is processing 
information in South Africa and is domiciled 
in South Africa, or is domiciled elsewhere 
and is doing more than merely forwarding 
personal information through South Africa.

The seminar will also refer to the retention of 
records and the Electronic Communication 
and Transaction Act (ECT Act). 

Seminar duration

½ day.

Who should attend?

Any business manager, company owner,
risk manager or legal advisor.

Seminar outline not available at time of going 
to print.
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DVDS:

The Companies Act Made Easy Summit 
TV DVDs

This DVD is a recording 16 episodes of the 
Companies Act interviews on Summit TV 
broadcast during November 2011 to March 
2012. Since the Act came into effect on  
1 May 2011, there has been much debate 
and discussion around this act, including 
the implications of the regulation and the 
perception that much change has been 
brought about, especially around the liability 
of company directors.  

Ewald Muller debates all of these issues 
with expert input from Rory Voller, Deputy 
Commissioner of CIPC (formerly CIPRO), 
and Professor Tshepo Mongalo, manager at 
the Regulatory Framework division, Business 
Registration Reform  Project and other 
special guests.

E-LEARNING:

Corporate Laws Virtual Book

This publication provides a guide to the 

structure and fundamentals of the new 

company regime. 

The publication includes:

•	 Learning	objectives	and	outcomes	

•	 Diagrams,	tables	and	mind	maps

•	 A	summary	and	self	assessment	
questions at the end of each chapter

•	 Fully	searchable	text

•	 Links	to	the	following	legislation:

•	 Close	Corporations	Act	(No.	69	of	
1984), Companies Act (No. 61 of 1973), 
Companies Act (No. 71 of 2008), 
Companies Amendment Act (No. 37 

of 1999), Companies Bill, Competition 
Act (No. 89 of 1998), Corporate Law 
Amendment Act (No. 24 of 2006),  
Custody and the Administration of 
Securities Act (No. 85 of 1992), Financial 
Markets Control Act (No. 55 of 1989), 
Securities Services Act (No. 36 of 2004), 
Stock Exchange Control Act (No. 1 of 
1985)

The content covers:

- Part A: Business undertaking

- Part B: Partnerships

- Part C: Companies

- Part D: Close corporations

REPORTS AND GUIDES:

SAICA Legislation Handbook Volumes 
1, 2 & 3

A complete legislative reference point 
incorporating the following sections: 

Volume 1: (also available in Afrikaans):

Companies Act, 2008 & Companies Act 
Regulations, 2011

Close Corporations Act, 1984

Auditing Profession Act, 2005

Public Finance Management Act, 1999

Volume 2: (also available in Afrikaans)

Income Tax Act, 1962

Value-added Tax Act (1991)

Estate Duty Act (1955)

Transfer Duty Act (1949)

Securities Transfer Tax Act (2007)

Volume 3:

King III Report and Code on Governance 
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the accounting requirements and the duties 
of an accounting officer. The guide therefore 
is a combination of legal principles and the 
Institute’s authoritative interpretations. 

The guide does not cover taxation 
implications for close corporations and 
reference should be made to other available 
guidance in this regard. The guide is 
specifically directed to chartered accountants 
and associate general accountants.

SAICA Guide on the Consumer 
Protection Act

This guide discusses the Consumer 
Protection Act that came into effect on 
31 March 2011. It deals with the 
requirements of the Act and the implications 
for accountants as consumers and business 
advisors.

 SAICA Guide on the Retention
of Records

Due to various legislative requirements, 
documents must be retained for a certain 
number of years, depending on the 
applicable legislation. This guide has been 
compiled referring to specific legislation 
in effect at 30 August 2011 and has been 
updated taking into account the Companies 
Act, 2008 and identifying the timeframe   
that certain documents must be kept.  
This guide does not attempt to be inclusive 
of all legislation, but has only referred to 
general legislation impacting a wide variety 
of entities. Users of this guide should always 
refer to legislation specific to their activities 
that might contain further requirements 
relating to the retention of records. The 
guide refers to the relevant act, listing the 

in SA.These three handbooks are a must 
for every chartered accountant in business 
or student studying towards the  
CA(SA) designation.

SAICA Guide on the Companies Act

The new Companies Act has changed the 
way that business is done in South Africa. 
The SAICA Ad-hoc-committee on Corporate 
Law has compiled this guide to assist 
members in the implementation of the 
Companies Act. This guide was published in 
July 2012 and is available for download via 
the SAICA website for free to members. 
In addition, the guide has been made 
available for purchase along with 
complimentary pocket books on the 
Companies Act and regulations, as well 
as the SAICA Companies Act Made Easy 
Summit TV Series on DVD.  The guide and 
additional complimentary products are 
available in an easy to carry SAICA-branded 
ring binder.

SAICA Guide on the Close  
Corporations Act

This guide has been developed by The South 
African Institute of Chartered Accountants 
primarily to give guidance to members and 
associates on the accounting and reporting 
requirements of the Close Corporations Act. 
At the date of going to print, this guide was 
in the process of being updated in line with 
the amendments to the Close Corporations 
Act by the Companies Act, 2008. The main 
provisions of the Close Corporations Act 
are summarised in the guide but it does not 
cover all the administrative details of a close 
corporation. Its main function is to address 
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Members can get full access to detailed 
laws, overviews and references by 
visiting www.gazette.co.za. To access the 
Contemporary Gazette website please use 
the following details: 

•	 log-in	name	in	small	letters:	saica	+	your	
SAICA membership number (e.g. saica 
1234567)

•	 password:	Your	SAICA	membership	
number (e.g. 01234567)

PARTNERS: 

For full course outlines, please visit the 
Approved Provider and Alliance Partner 
section of the SAICA website

•	 Labour	Law	Updates	

 
P7. INFORMATION 
TECHNOLOGY

SEMINARS: 

IT Governance Seminar & Toolkit

Seminar overview

Regulatory changes such as amendments to 
the Companies Act and King III have called 
for the total overhaul of governance practices 
in South Africa.  One of the most significant 
aspects of these revised requirements is 
the audit and governance of the IT function. 
This seminar will provide you with a concise 
understanding of IT Governance and its 
related frameworks, and explain how you 
can go about auditing the IT function. 
This seminar includes a one year licence 
and installation manual for the use of the 
complimentary Govern IT Toolkit.

documents that should be retained as well 

as the period of retention. At the time of 

going to print, this guide was in the process 

of being updated with the changes as 

included by the Tax Administration Act.

Engagement Letters for Non-Audit 
Services Guide

This guide serves to provide professional 

accountants with a basic reference tool 

when compiling engagement letters for 

the provision of non-audit services. It is not 

intended for this guide to replace knowledge 

or an understanding of laws and regulations 

applicable to the specific type of non-audit 

services to be undertaken. The professional 

accountant is at all times required to apply 

professional judgement as to whether any 

additional considerations derive from any 

laws or regulations that are not necessarily 

addressed in this guide. For the purposes of 

this guide, ‘engagement letter’ includes the 

standard terms and conditions.

SAICA Legislation Watch Bi-monthly 
Newsletter and Online Legal Database: 
Contemporary Gazette

SAICA members have full access to the 

latest changes to all Acts and regulations,  

as well as Bills and draft law superimposed 

on existing laws so that you can easily view 

the current and future requirements at 

the same time. A Legal Watch newsletter 

is uploaded bi-monthly on the SAICA 

website providing members with the latest 

updates to all new pieces of legislation and 

proposed bills (under the Members section 

– Legislation Watch) which is advertised 

fortnightly in Communiqué. 
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experience who would like to understand 

the basic principles and jargon of   

information technology.

PARTNERS: 

For full course outlines, please visit the 

Approved Provider and Alliance Partner 

section of the SAICA website.

•	 Productivity	with	Outlook	Course

•	 Productivity	with	Blackberry	Course

T1. STRATEGY

SEMINARS:

Implementing Strategy Seminar

Seminar overview

 Today’s CFO faces a dynamic and 

challenging environment. Globalization, 

merger and acquisition activity, cost 

pressures, emerging competition, and 

increased scrutiny by investors and 

regulators represent just a few of the 

business trends the modern finance 

executive must be prepared to adequately 

address. It is this context and background 

that we saw it fit to move beyond just 

talking about the challenges but start to 

do something about them by providing the 

necessary learning resources. The course 

is intended to assist finance executives 

and their leadership teams to align finance 

priorities with business priorities - and to put 

in place the tools, processes, workforce and 

organizational structures to support those 

Seminar duration

2 days.

Seminar outline 

•	An	introduction	to	IT	Governance

•	Identifying	common	IT	risks

•	Discussing	IT	Frameworks

•	Improving	IT	decision-making

•	What	the	IT	audit	entails

Protection of Personal Information 
Act seminar

See page 41

IT for non IT Managers seminar

Seminar overview 

Do you think that all IT people should do 
cloud computing and stay there (in the 
clouds)? Have you been wondering what 
ITIL and COBIT are or where to find the 
keyboard for the virtual machine? If you have, 
then this course is for you. The course will 
empower the non-IT manager to understand 
IT terminology.

Seminar outline 

•	 The	Enterprise	Architecture	Framework

•	 Technology	Architecture

•	 Data	Architecture	Concepts

•	 Application	Architecture

•	 IT	Governance

•	 IT	Security

Seminar duration

2 days.

Who should attend?

Any financial manager or business man-
ager without any formal IT qualification or 
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Seminar outline 

•	 Acquisition	strategy	criteria

•	 Acquiring	business	vs.	acquiring	shares

•	 Risk	mitigation

•	 Transaction	valuation	principles

•	 Testing	for	reasonableness

•	 Transaction	financing

•	 Structuring	the	deal

•	 Synergy	benefits

•	 Determining	a	correct	acquisition	fit

•	 Accounting	issues

•	 Practical	exercises

Who should attend?

CEO, CFO, Risk Manager, Business  

Strategy Manager and anyone involved  

in Mergers & Acquisitions.

Seminar duration

2 days.

Blue Ocean Strategy Seminar

Seminar overview

Blue Ocean Strategy is derived from a 

business strategy book by The Blue Ocean 

Strategy Institute at INSEAD. The book 

illustrates what the authors believe is the 

high growth and profits an organization 

can generate by creating new demand in 

an uncontested market space, or a “Blue 

Ocean”, rather than by competing head-

to-head with other suppliers for known 

customers in an existing industry.  The book 

is a best seller business publication which 

has sold over 2 million copies and translated 

into 40 different languages. This course 

will provide attendees with insights into 

priorities. It is aimed at equipping aspirant 

senior executives to develop and sustain the 

right skills and capabilities in order to add 

maximum value to the enterprise.

Seminar outline 

•	 Strategy	development	and	execution

•	 Introduction	to	the	concept	of		
scenario building 

•	 Learn	how	to	develop	a	functional	strategy

•	 Corporate	Performance	management

•	 Linking	strategy	to	the	Balanced	Scorecard

Who should attend?

This course is ideal for senior managers 

who are required to formulate and execute 

strategies, but who require a fundamental 

understanding of the best approaches,  

theories and concepts.

Seminar duration

2 days.

Mergers and Acquisitions Strategy 

Seminar

Seminar overview

Recent research indicates that most 

mergers and acquisitions fail during the 

post-merger integration stage. Therefore 

there is a strong case for all professionals 

involved in the M&A space to be fully 

conversant with the rationale for acquisitions 

/takeovers and the related strategy. This 

seminar will focus on how to go about 

planning a strategy for an M&A, tips to 

negotiate deals as well as case studies on 

winning formulas for M&A negotiations.
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examples. The publication is ideal for anyone 

in management, responsible for drawing up 

and implementing business strategies and 

business plans. The publication includes: 

8 study cases, more than 30 interactive 

exercises, 4 checklists and fully searchable 

text. This programme is self study and   

can earn you 32 hours of non-verifiable   

CPD hours.

Harvard Business School Publishing’s 
Manage Mentor E-learning Modules

See page 35

Thinking Strategically for Accountants 
e-learning course

Thinking Strategically for Accountants has 

been designed for accounting and finance 

professionals who want to develop their 

strategic thinking skills. With activities 

and scenarios based in the finance world, 

this course will show you why strategy is 

important to finance professionals, and offer 

tips to help you to think strategically within 

the organisation. 

PUBLICATIONS:

Strategy that Works Book

Ian Mann provides a practical guide to 

formulating and implementing a reliable 

and meaningful strategy. With his unique 

approach, you will identify key factors that 

determine your success, create scenarios 

for uncertain futures, develop a functional 

strategy and align your organisation to it, 

build an early warning system and take the 

necessary action to ensure your work was 

not in vain.

the concept of “Blue Oceans” and offer an 

understanding of how blue ocean strategies 

can assist in value innovation. Many 

companies take their industry’s conditions 

as	given;	value	innovators	don’t.	Rather	

than let their rivals set the parameters of 

their strategic thinking, value innovators 

do not use competitors as benchmarks. 

Instead of focusing on differences between 

customers, value innovators look for things 

that customers value in common.

Seminar outline 

•	 Foundation	of	Blue	Ocean	Strategy	

•	 How	to	create	uncontested	market	space

•	 How	to	use	Value	Innovation,	to	render	
rivals obsolete and unleash new demand

•	 How	to	review	and	critique	 	 	
traditional strategy

•	 How	to	assess	your	own	company’s	
existing strategy

•	 How	to	implement	a	Blue	Ocean	Strategy

Who should attend?

Senior executives responsible for provid-

ing input into the strategic direction of the 

organisation.

Seminar duration

2 days.

E-LEARNING:

How Business Strategy Works in 
Practice E-learning (CD Rom)

Discover techniques used to analyse 

markets, identify critical success factors and 

implement strategy for business success.  

This virtual book publication is easy to 

read and contains a number of practical 
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•	 Remuneration	strategy	and	policy:		
critical elements for competitive  
executive reward

•	 The	management	of	reward	risk.	

Seminar duration

1 day.

Sustainability Reporting with the GRI 
(Global Reporting Initiative) Workshop

Workshop overview

SAICA is one of only two accredited trainers 
of the Global Reporting Initiative (GRI) in 
South Africa. 

Participants will receive an internationally 
recognised certificate from the GRI on the 
successful completion of the course.   
The GRI is widely regarded as the de facto 
international standard for sustainability 
reporting. This highly interactive two-day 
workshop covers practical examples, 
exercises and the evaluation of company 
sustainability reports. In 2013, the GRI will 
be issuing its updated sustainability reporting 
guidelines called G4. It is expected that 
the GRI will also offer a ‘bridging’ course to 
update participants previously trained on the 
G3.1 guidelines.

Workshop outline

•	 The	context	of	sustainability	reporting

• The steps involved in the GRI 
 reporting process

•	 How	to	apply	the	GRI’s	materiality	and	
reporting principles

•	 How to prioritise and engage with 
stakeholders and identify issues

T2. GOVERNANCE & 
SUSTAINABILITY

SEMINARS:

Executive Remuneration and  
Incentives Seminar

Seminar overview

As a result of the international outcry over 

excessive executive pay which was triggered 

by the collapse of international financial 

markets and the resultant global economic 

downturn, the need for appropriate 

governance processes and transparency 

over the remuneration of directors and other 

senior executives has never been greater.  

Locally these are made mandatory for public 

companies by the Companies Act, 2008. 

There are also the JSE Securities Exchange 

listings requirements, King III, financial 

reporting and other industry specific 

frameworks, thus making the reporting and 

governance of executive remuneration a 

rigorous compliance requirement in  

South Africa. 

The seminar will consist of four interactive 

presentations to address these topical 

issues. The presenters will put forward 

propositions gleaned from a long period of 

management consulting in this field.

Seminar outline

•	 Global	reward	trends

•	 Remuneration	governance:

 a new framework 
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E-LEARNING:

Corporate Governance – Click2Start 
International e-learning course

The notorious case of Enron focused 

the world’s attention on the corporate 

structure and management of business. 

The associated demise of Arthur Andersen 

shocked the accounting profession.  

Using real world examples and case  

studies throughout, Lisa Weaver’s course 

blends theoretical underpinnings with 

practical advice on creating efficient and 

effective management structures that 

minimise risk. It is up to date with the UK’s 

Corporate Governance Code which was 

revised in May 2010.

PUBLICATIONS:

Transient Caretakers Book

Transient Caretakers is a highly informative 

exploration of the current state of the Earth 

- from climate change to the ongoing water 

and energy crises, and from issues of waste 

to tourism, transportation, urban planning 

and sustainability reporting. It charts how 

governments, companies and individuals 

- as homeowners, consumers, citizens, 

voters, investors and shareholders - all need 

to contribute to ensure that the Earth’s 

assets of land, air and water are passed 

onto future generations in a sustainable 

state. About the authors: Prof Mervyn King 

is a Senior Counsel and former Judge of 

the High Court of South Africa. Teodorina 

Lessidrenska (Ph.D. in Chemical Engineering 

and Environmental Management) is a 

sustainability practitioner and researcher.

Workshop duration

2 days.

Who should attend?

Individuals requiring an understanding of 

sustainability reporting guidelines.

Integrated Reporting Update Seminar

Seminar overview

The International Integrated Reporting 

Council will release its long-awaited Draft 

Framework for an Integrated Report in the 

first half of 2013, with the final Framework 

being released at the end of 2013. 

This Update Seminar will cover the signifi-

cant areas of the Draft Framework and give 

an update on developments on assurance on 

the integrated report.

Seminar duration

½ day.

Seminar outline

•	 The	significant	areas	of	the	newly	released	

IIRC Draft Framework for an integrated 

report, and the implications for   

local organisations

•	 Developments	in	the	assurance	of	an	

integrated report

Who should attend?

Individuals responsible for compiling 

integrated reports or financial managers 

requiring a more detailed understanding of 

the integrated reporting process.

IT Governance Seminar & Toolkit

See page 44
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website under the Technical Information 
section – Legal and Governance – Corporate 
Governance – King.

.
T3. RISK MANAGEMENT

SEMINARS:

A Practical Approach to Fraud 
Prevention Seminar

Seminar Overview

The success, or failure, of an anti-fraud 
programme relies on an organisation 
implementing a holistic anti-fraud strategy 
that is dynamic and sustainable. ‘Internal 
controls’ and ‘fraud prevention’ is NOT 
the same thing – most organisation’s have 
controls so therefore we need to know more 
about fraud prevention. In this workshop 
delegates will learn, from certified fraud 
examiners, what the latest best practices are 
in implementing a fraud prevention strategy 
that gets results. After all an ounce of 
prevention does equal a pound of cure!   
The role of ethics in fraud prevention will 
also be explored in depth. 

Seminar outline

•	 What	fraud	&	corruption	is	and	how	big	
the problem is

•	 Who	the	victims	are

•	 Who	the	perpetrators	are

•	 The	psychology	of	a	typical			
corporate fraudster 

•	 What	motivates	the	perpetrators

•	 The	10	fraud	prevention	building	blocks

•	 The	role	of	ethics	in	fraud	prevention

SAICA Green II Book

Sustainable development is a non-negotiable 

business process obligation that is critical to 

the survival of business, the environment, 

as well as society. It is so important that 

King III requires sustainability issues to be 

a key focus for boards in order to comply 

with sound governance principles. Green II 

provides the latest insights and information 

about this critical issue.  Compiled by 

Graham Terry, senior executive at SAICA, 

the book deals with why corporate leaders, 

including Chartered Accountants (SA),  

need to embrace sustainability to ensure 

future profitability. 

Sustainability website and  
information portal

http://www.sustainabilitysa.org/

This website aims to offer an information 

portal for CAs (SA), corporate sustainability 

managers and the general business 

community on integrated reporting and 

sustainability reporting. It highlights the 

current major sustainability issues and 

offers some of the latest research reports 

on sustainability reporting, along with the 

available standards and guidelines.  

The integrated reporting section provides 

a useful information and resource hub on  

the topic.

REPORTS AND GUIDES:

The King III report on Corporate 
Governance

Includes a summary of changes from King II 

to King III, which is accessible via the SAICA 
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Who should attend?

Accountants, Auditors and Trainee 
Accountants, Financial Service Providers, 
Compliance Officers, Legal Advisors and 
Estate Agents may also benefit from this 
seminar.

E-LEARNING:

Forensic Accounting – Click2Start 
international e-learning course

This course allows you to work through 
activities, share your learning with peers, get 
knowledge and skills that will enable you to 
operate in the world of forensic accountant.

Risk Management – Click2Start 
International e-learning course

Risk Management looks at the context in 
which the concept of risk management has 
developed, the sort of infrastructure and 
processes it requires, and the impact it has 
on traditional control systems. It also looks 
at some of the problems which have made 
national and international news.

Risk Management and Treasury 
Operations E-Learning CD Rom

This publication will highlight and discuss 
all aspects related to the management 
of risks in the treasury environment as 
well as the various functions that are 
performed in the Treasury Operations 
area in an easily understandable and 
comprehensible structure to ensure that 
the learning experience is fruitful, enjoyable 
and rewarding. The content is divided into 
separate modules. Each module covers 
a different topic related to the Treasury 

•	 An	overview	of	corporate	fraud

Seminar duration

1 day.

Who should attend?

Any manager or divisional head who would 

like to increase their knowledge of fraud 

awareness and prevention.

Anti-Money Laundering Seminar

Seminar overview 

In November 2001 the Financial Intelligence 

Centre Act no 38 of 2001 (FICA) emphasized 

the importance of the “Know Your Client” 

characteristic of carrying out business, 

focusing on the compliance and reporting 

obligations of accountable institutions. The 

FICA Amendment Act of 2008, which is set 

to be introduced in 2011, makes provision 

for administrative penalties and tighter 

controls related to Anti-Money Laundering 

and Counter Terrorist Financing legislation.  

This seminar will provide information and 

guidance on FICA requirements according to 

the planned amendment Act.

Seminar outline

•	 Latest	FICA	compliance	requirements

•	 Implementation	-	new	changes,	

inspections and case studies

•	 Customer	screening	and	sanctions

•	 Examples	of	investigations	and	practical	

case studies

•	 Legalities	around	legislation

Seminar duration

1/2 day
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that are prepared in accordance with IFRS, 
academics and trainee accountants.

IFRS Back to Basics Workshop

Workshop overview

Financial reporting is becoming more 
complex all the time! And with it, we’re 
expected to know everything about 
International Financial Reporting Standards 
(IFRS) in South Africa. This is an interactive 
two-day workshop that focuses on the 
requirements of the most common IFRS 
standards, and deals with some of the 
challenges relating to the application thereof. 
It incorporates practical case studies which 
allow participants to immediately test their 
understanding of the principles learnt.

Workshop outline

To be confirmed. Please visit the SAICA 
website for updates.

Seminar duration

2 days.

Who should attend?

Preparers of IFRS financial statements who 
need a refresher on the fundamentals of 
financial statement preparation, auditors of 
financial statements prepared in terms of 
IFRS, accountants not directly responsible 
for financial statement preparation but 
would like to stay up to date with current 
requirements of IFRS  and audit committee 
members of public and private entities that 
require a reasonable knowledge of IFRS.

IFRS for SMEs Seminar

Seminar overview

This 1 day seminar looking at the application 

Operations function as well as the various 
types of financial and non-financial risks that 
are prevalent in a Treasury environment.

T4. FINANCIAL AND 
EXTERNAL REPORTING

SEMINARS:

Annual Accounting Update Seminar
Seminar overview

Many new, amended and improved 
standards and interpretations are effective 
in 2013/ 2014. This seminar gives you an 
overview of how these will affect you and 
your company! 

The nature of the update is to alert delegates 
to changes to IFRSs over the last year and 
relevant implementation issues. Examples 
will be provided and participants will have 
the opportunity to participate. It is not meant 
to be an in-depth seminar on each standard/ 
interpretation. Delegates will have the 
opportunity to participate in examples and 
mini case studies using interactive voting 
devices which proved to be very successful 
in the 2012 Annual Accounting Update.

Seminar outline

To be confirmed. Please visit the SAICA 
website for updates.

Seminar duration

½ day.

Who should attend?

Preparers of IFRS financial statements, 
auditors of financial statements prepared in 
terms of IFRS, users of financial statements 
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of financial statements for entities which 

were applying SA GAAP or SA GAAP for 

SME phased out in South Africa in 2012 and 

trainee accountants.

Applying IFRS for SMEs for Micro 

Entities Seminar

Seminar overview

This seminar will focus primarily on the 

application of the IFRS for SMEs for Micro 

Entities with a special focus on transactions 

that are common to micro entities and thus 

eliminating and strongly de-emphasizing 

the many complex elements of the IFRS 

for SMEs standard that are unlikely to be 

applicable to a micro entity.

Seminar outline

•	 A	look	at	the	sections	of	the	standard	

most applicable to micro entities focusing 

on the requirements, practical application 

and first-time implementation issues 

•	 Highlighting	areas	of	judgment	where	

you will need to make decisions on the 

application of the standard 

•	 Relief	available	on	first-time	adoption	

•	 A	look	at	the	illustrative	financial	

statements for micro entities 

•	 A	discussion	forum	on	practical	aspects		

of the standard 

•	 A	discussion	of	how	to	make	the	best	use	

of the Guide for Micro Entities 

Seminar duration

1/2 day.

of the IFRS for SMEs standard. It is geared 

at taking you from a solid understanding 

of the technical requirements of the IFRS 

for SMEs to becoming comfortable in its 

practical application through the use of 

case studies and scenarios developed by 

the authors of SAICA’s ‘Applying IFRS for 

SMEs’ handbook, the first globally significant 

publication on the SME Standard.

Seminar outline

•	 A	detailed	look	at	each	section	in	the	

standard focusing on the requirements, 

practical application and first-time 

implementation issues

•	 Highlighting	areas	of	judgement	where	

you will need to make decisions on the 

application of the standard

•	 Frequently	asked	questions	when	

implementing this framework

•	 Differences	between	IFRS	and	the	IFRS	

for SMEs

•	 Relief	available	on	first-time	adoption

•	 Case	studies	illustrating	the	application	of	

the more complex sections

•	 A	look	at	the	various	forms	of	financial	

statements available to SMEs under   

this standard

Seminar duration

1 day.

Who should attend?

Practitioners preparing, auditing or reviewing 

financial statements prepared under the 

IFRS for SMEs framework, preparers of 

financial statements who are applying or 

intend applying IFRS for SMEs, preparers 
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•	 To	gain	insights	into	the	accounting	issues	

investigated by the FRIP

•	 To	be	aware	of		what	leads	to	the	JSE	

requiring a company to restate its results  

•	 To	understand	the	sanctions	and	

disciplinary investigations that have 

ensued following a FRIP case

Seminar duration

1/2 day.

Who should attend?

Preparers of IFRS financial statements, 

auditors of financial statements prepared 

in terms of IFRS, designated advisors and 

sponsors of listed companies, investors and 

other interested parties.

Integrated Reporting Update Seminar

See page 49

IFRS for Financial Institutions Seminar

Seminar overview

The banking industry is being subjected to 

rapid changes in IFRS. This includes IFRS 

9 Financial Instruments (replacement of 

IAS 39 Financial Instruments: Recognition 

and Measurement), IFRS 10 Consolidated 

Financial Statements and IFRS 13 Fair Value 

Measurement to name a select few.   

It will also be important to integrate these 

developments with the implementation 

of Basel III. This half-day seminar will be 

dedicated to cover all fundamental principles 

and concepts in order to gain an in depth 

understanding and application.

Who should attend?

Practitioners preparing, audit or reviewing 

financial statements for Micro Entities, 

prepared under the IFRS for SMEs 

framework, preparers of financial statements 

for Micro Entities who are applying or  

intend applying IFRS for SMEs and   

trainee accountants.

JSE Monitoring of Financial Reporting 
Seminar

Seminar overview

The JSE has published a report on its 

proactive monitoring of financial statements 

in 2012. This is the second year of proactive 

monitoring of listed companies. The seminar 

will cover the rationale and process followed 

by the JSE for its proactive monitoring 

process of listed companies. You will also be 

provided with an overview of the accounting 

issues and trends identified as problematic 

and things to watch out for when preparing 

financial statements. The Chairman of the 

Financial Reporting Investigations Panel 

(FRIP) will highlight the main issues which 

have emerged following their investigation of 

referred cases. The disciplinary process that 

follows the outcome of cases investigated 

by SAICA and the IRBA as a result of the 

above will also be discussed.

Seminar outline

•	 Identification	of		IFRS	breaches	in	practice

•	 To	understand	the	process	followed	by	the	

JSE in its proactive monitoring process 

•	 To	highlight	the	trends/issues	found	in	the	

proactive monitoring process
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application of IFRS though a 1 month part 

time course - the SAICA Certificate   

in IFRS. The course will focus on the 

practical application of the full requirements 

of International Financial Reporting 

Standards (IFRS).

DVDS:

Annual Accounting Update DVD 

This DVD is a live recording of the SAICA 

Annual Accounting Updates that took place 

in 2012. Once the new seminar has run 

in 2013, an updated DVD will be  

made available.

PUBLICATIONS:

A guide through IFRS Volumes A, B1 & 
B2 (SAICA Handbook)

This publication is published in 3 volumes 

and includes the full consolidated text of 

the Standards and Interpretations and 

accompanying documents issued by the 

International Accounting Standards Board 

(IASB) at 1 July 2012 with extensive  

cross-references and other annotations. 

The hard copy publication in 3 volumes 

is available for sale at most University 

bookstores however members have free 

access to eIFRS on the SAICA website –  

see eIFRS below.

SAICA Members Handbook

This handbook is an on-line database of 

the SAICA members handbook including 

IFRSs/ Statements of Generally Accepted 

Accounting Practice, GRAP, exposure drafts 

and circulars related to financial reporting, 

auditing and ethics.

Seminar outline

The seminar will provide an overview of the 

fundamental principles and concepts, with a 

specific emphasis on:

•	 IFRS	9	Financial	instruments

•	 IFRS	10	Consolidated	financial	statements

•	 IFRS	13	Fair	value	measurements

•	 Integration	with	Basel	III

Seminar duration

1/2 day.

Who should attend?

Accountants, auditors and trainee 

accountants in the banking industry, 

compliance and regulatory officers at the 

banks, banking officers, banking analysts, 

banking executives, finance managers and 

directors in commerce.

E-LEARNING:

IFRS Fundamentals E-Learning 
Programme

IFRS Fundamentals is an e-learning 

programme, with each module centering 

around an IFRS standard. There is a quiz that 

learners need to pass in order to get credit 

for the module. The quiz is normally around 

10 questions. If learners are unsuccessful, 

there is a short theory section to help them 

research the topic before trying the   

quiz again.

CERTIFICATES:

SAICA IFRS Certificate

SAICA offers members the opportunity to 

improve their knowledge on the practical 
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•	 INSIGHT,	IFRIC	Update	and	IASB		
Update newsletters

•	 Electronic	versions	of	all	IFRSs,	IASs	
dating back to 1975 in English

Applying IFRS for SMEs Book

This is the first definitive textbook on  
IFRS for SMEs developed by SAICA,  
in conjunction with W.Consulting. IFRS 
for SMEs is the first standard issued by 
the International Accounting Standards 
Board (IASB) which is specifically aimed at 
providing relief from the onerous provisions 
in full IFRS. Although the standard is less 
voluminous than the full IFRSs, it is by no 
means an easy or simple standard.  
The standard provides numerous options 
and requires a great deal of judgment in its 
application. This text book looks at each of 
the areas of the standard through detailed 
explanations, relevant worked examples 
and practical insights. The book contains: 
“Relevant theory and interpretations 
“Worked examples “Practical insights from 
leading experts “Comparison to full IFRS “ 
Comparison to the Statement of GAAP for 
SMEs (ED - IFRS for SMEs) “ It also includes 
a summary of the main points in each 
chapter of the standard.

REPORTS AND GUIDES:

Guide on Financial Reporting by Share 
Block Companies

This guide deals with the recognition and 
measurement requirements for assets and 
liabilities and the accounting for income 
and expenses by Share Block Companies. 
Although the statement of comprehensive 

In addition to the financial reporting 
standards, the auditing standards and Code 
of Professional Conduct can be accessed. 
Access to members only at   
www.saica.co.za/membershandbook.

eIFRS Online Portal

The eIFRS Service gives you exclusive 
access to:

•	 The	most	up-to-date	electronic		
International Financial Reporting Standards 
(IFRSs);

•	 The	IFRS	Foundation	Constitution,	
 the IASB’s Conceptual Framework for 

Financial Reporting,  the Preface to 
IFRSs, the IASB and IFRIC Due Process 
Handbooks,	a	Glossary	and	Index;	

•	 Online	previews	of	Near-final	drafts	of	
forthcoming	standards	and	interpretations;	

•	 A	powerful	‘Search	Standards’	function	
that offers fully hyperlinked standards and 
allows searching of eIFRSs by issue date 
and	more;	

•	 IFRS	Foundation	Education	material	
including Summaries and User Guides 
through the official text of each IFRS and 
IAS with extensive hyperlinked cross-
references and annotations, including 
relevant IFRIC agenda items

•	 Access	to	download	IFRS	for	SMEs	
directly, without the need to register on 
the IASB website for this framework

•	 INSIGHT,	IFRIC	Update	and	IASB		
Update newsletters

•	 Electronic	versions	of	all	IFRSs,	IASs	
dating back to 1975 in English
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The guide is not meant to be a textbook or 

an all-embracing procedural programme. 

Medical Schemes Accounting Guide

The Financial Services Unit and members 

of the SAICA Medical Schemes Project 

Group have revised the Medical Schemes 

Accounting Guide (‘the Guide’) in 

consultation with the Council for Medical 

Schemes (‘the Council’). The Guide provides 

guidance to SAICA members on the 

accounting of medical schemes that carry 

on the business of a medical scheme. 

The Guide assumes compliance with 

International Financial Reporting Standards 

(‘IFRS’) and any additional reporting 

requirements of the Council and addresses 

only the accounting and reporting issues that 

are specific to medical schemes. The Guide 

is therefore not considered to be complete 

and exhaustive in all aspects, and members 

are advised to read the Guide in conjunction 

with applicable legislation, Circulars from the 

Council, and IFRS.

Please download the latest guide from 

the SAICA website under the Technical 

Information section – Assurance – Guides for 

the pertinent changes that have been revised 

and updated.

A Summary of IFRS for SMEs Guide 

The guide, provides a summary of each 

section of the IFRS for Small and  

Medium-sized Entities (SMEs) as issued 

by the International Accounting Standards 

Board (IASB).

income reflects the fact that the share block 

company is acting as a principal and not an 

agent of the members, the statement of 

financial position will not reflect a property 

as an asset (because it is not probable that 

future economic benefits will flow to the 

share block company itself).

Guide to Pro Forma Financial 
Information

The objective of this guide is to:

•	 set	out	overall	considerations	for	the	

preparation and presentation of pro forma 

financial information to be included in   

a	prospectus;

•	 pre-listing	statement,	circular		 	

or	announcement;

•	 provide	guidance	on	the	structure	and	the	

content	of	pro	forma	financial	information;

•	 provide	guidance	on	the	reporting	

accountant’s responsibilities when 

engaged to report on pro forma financial 

information;	and

•	 provide	guidance	on	the	form	and	content	

of the reporting accountant’s report

The revised Guide was issued in 2012.

Guide on Profit Forecasts 

This Guide was developed to primarily to 

assist directors in preparing forecasts,  

as well as to assist reporting accountants 

in reporting on such forecasts. The Guide 

endeavors to summarise the important 

principles involved in preparing, presenting, 

reviewing and reporting on forecasts in 

a manner that will be of practical use to 

members engaged in this type of work.   
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workshop has been specifically designed to 
address the audit procedures that should be 
followed for the early detection of fraud in 
the main high risk activities of a typical law 
firm. The Attorneys Fidelity Fund continues 
to experience unacceptable levels of claims 
due to the misappropriation and abuse 
of the Trust account. The Trust account is 
particularly vulnerable in the service activities 
related to conveyancing and property related 
transactions, personal accident claims and 
investments. It is important for members 
to be aware of the risks, to be alert and 
attentive thereto and to manage and  
ensure that the appropriate control systems 
and procedures are in place to minimise  
the risks.

Workshop outline

The workshop will accordingly be devoted to 
practical aspects relating to the incidence of 
fraud relating to:

•	 Conveyancing	and	property	related	
transactions including bridging finance 
transactions 

•	 Personal	accident	claims	matters	

•	 Trust	investments	

•	 Bank	reconciliation	statements

Workshop duration

½ day.

Who should attend?

Individuals engaged with the audits of 
Attorneys’ Trust accounts are encouraged 
to attend the workshop irrespective of the 
level of seniority. Members should consider 
inviting their attorney clients to attend   
as well.

Guide on Applying IFRS for SMEs for 
Micro Entities

This is an easy-to-use guide that comprises 

a user checklist, the requirements of the 

IFRS for SMEs standard, illustrations of 

the application of the standard in a micro 

entity through practical examples, illustrative 

financial statements, and a disclosure 

checklist for micro entities. The guide 

eliminates and strongly de-emphasises the 

many complex elements of the standard that 

are likely to be applicable to a micro entity. 

Basing the guide on an electronic platform 

allows the user to easily navigate through 

the guide by making use of the in-built 

search function.

PARTNERS:

IFRS Updates in Australia (Wombat) 
and the United Kingdom (Bulldog)  - 
partner courses

These seminars are held twice per annum in 

various locations in Australia and the United 

Kingdom. Please refer to the SAICA  

regional email and SAICA website for the 

latest dates and to register for these highly  

popular courses.

T5. AUDIT & 
ASSURANCE

SEMINARS AND WORKSHOPS:

Attorneys’  Trust Accounts Workshop

Workshop overview

Given the continuing high level of fraud, 

theft and related schemes, this half day 
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Who should attend?

It is strongly recommended that the seminar 
be attended by all professionals and other 
staff members of audit firms with estate 
agency clients as well as all estate agency 
principals and their administrative and other 
staff engaged in the accounting record 
keeping process of their business.

Trusts Seminar

Seminar overview

This seminar covers the essential 
requirements necessary in establishing 
a trust. This half day seminar will address 
the legislative amendments as well as the 
practical, estate and tax related implications 
related to trusts.

Seminar outline 

Philosophy of Asset structuring with a Trust 
which involves the following aspects:

•	 Risk	Protection

•	 Income	Tax	Planning

•	 Capital	Gains	Tax	Planning

•	 Estate	Planning

Seminar duration

½ day.

Who should attend?

All practitioners (accountants and attorneys), 
trustees, advisors and financial planners.

Effective Auditing of SMEs Seminar

Seminar overview

The seminar will focus on the application 
of the ISAs for SMEs audits and to provide 
SMPs with guidance on how to audit 
SMEs effectively.  The audit of SMEs is 

Estate Agents’  Trust Accounts Seminar

Seminar overview

Given the recent spate of adverse publicity 
arising out of alleged irregularities by estate 
agents, SAICA, in association with The 
Estate Agency Affairs Board (EAAB), have 
pleasure in presenting the following seminar 
that is aimed at members of both institutes 
and will focus on providing both auditors and 
estate agents with a better understanding 
of their statutory duties and responsibilities 
relating to the keeping of proper Trust 
and Business accounting records and the 
assurance process relative thereto.  

Seminar outline 

The seminar will focus on the following key 
aspects related to estate agents in South 
Africa:

•	 Estate	agents	fidelity	fund	

•	 Audit	reporting	requirements	

•	 Compliance	with	other	pieces	of	
legislation 

•	 The	different	types	of	operating	activities	
of an estate agency business and how to 
approach the audit thereof 

•	 The	trust	and	business	concepts	

•	 Trust	and	business	account	contraventions	

•	 The	trust	and	business	accounting	records	

•	 Internal	control	systems	and	procedures	

•	 The	transfer	process	

•	 Accounting	for	trust	investments	and	the	
interest thereon

Seminar duration

1/2 day.
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used by practitioners to ensure compliance 
with the relevant sections of the Act and 
regulations.

Seminar outline 

•	 Difference	between	audit	and	reviews

•	 Which	companies	require	audit	and	
reviews

•	 Who	can	perform	reviews

•	 Independence	requirements	of	the	
practitioner

•	 Independent	reviews	in	terms	of	the	
Companies Act and the regulations

•	 Requirements	in	terms	of	ISRE	2400

•	 Independent	Review	Engagement	letters

•	 Going	concern	considerations		
(identification, duties and considerations 
for the practitioners)

•	 Reportable	Irregularities		

Seminar duration

½ day.

Who should attend?

Small and medium practitioners, registered 
auditors, and persons who qualify to act as 
accounting officers in terms of the Close 
Corporations Act.

Effective BEE Verification and BEE 
Legislation Update Seminar

Seminar overview

The seminar will focus on an update of 
the revised codes of good practice. It 
will highlight the changes and the new 
requirements placed on clients as well as 
practitioner and include the SASAE 3502 as 
well as template reports etc.

most likely to have different focus areas to 
those identified in the audit of large public 
interest entity, such as risks that arise due 
to their relatively small size and evolving 
management structures.

Seminar outline 

•	 Practical	application	of	the	ISAs	to	SMEs
•	 Will	provide	audit	practitioners	with	a	

competitive advantage when auditing 
SMEs by enabling proportionate 
application of ISAs

•	 Will	enable	auditors	to	comply	with	the	
standards while also becoming more 
effective and efficient and so will result in 
cost savings

•	 Will	build	on	the	hype	around	Micro	GAAP	
and provide the assurance angle to the 
accounting reporting framework dilemma.

•	 Requirements	of	ISAs	regarding	the	audit	
of SMEs

Seminar duration

½ day.

Who should attend?
Small and medium practitioners, registered 
auditors and trainees.

Independent Reviews Refresher 
Seminar

Seminar overview

The seminar will provide detailed information 
regarding Independent reviews in terms 
of the Companies Act and the regulations. 
It will provide practical guidance on the 
performance of Independent reviews by 
practitioners in term of ISRE 2400 and 
update on the latest developments. It will 
cover template and guides which can be 
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topics that pertain to trusts, this book shows 
when and how a trust is the most effective 
instrument for reaching objectives. 

SAICA Book on Independent Reviews

This comprehensive guide details 
the requirements in the standard on 
Independent Reviews covering all the 
content required to conduct an Independent 
Review. The guide includes a comprehensive 
case study illustrating how a review should 
be performed with model Independent 
Review working papers.

DVDS:

The Companies Act Made Easy Summit 
TV Series DVD

See page 42

E-LEARNING:

Corporate Laws Virtual Book

See page 42

REPORTS AND GUIDES:

SAICA Guide on the Companies Act

See Page 43

SAICA Guide on the Consumer 
Protection Act

See Page 43

SAICA Guide on Auditing in the  
Public Sector

The guide is an Auditor-General South 
Africa (AGSA) publication as the AGSA is 
responsible for performance audit in the 
Public Sector in South Africa. The guide sets 
out the purpose, scope and methodology 
that the AGSA follows when performing 
Performance Audits in South Africa.

Seminar outline 

•	 Update	on	the	new	Revised	Codes	of	
Good Practice which will become effective 
in 2013.

•	 Update	on	the	final	SASAE	3502	which	is	
likely to become effective end of 2012 or 
beginning of 2013

•	 Provision	of	template	certificates

•	 Highlights	of	procedures	to	be	performed

•	 Awareness	of	a	BEE	navigator	system	
to assist with BEE verification and the 
benefits for practitioners and their clients

Seminar duration

½ day.

Who should attend?

BEE Verification Agencies including 
registered auditors.

Small and Medium Practice Information 
Sessions

See page 38

PUBLICATIONS:

SAICA Members Handbook

See page 55

SAICA Legislation Handbook

See page 42

Book on Trusts 

A trust has many advantages including 
asset protection, savings on estate duty 
and capital gains tax. But care is needed. 
One needs to be knowledgeable of trust 
law to reap full benefit of the advantages. 
This book explains the legal framework, 
while setting out practical guidelines for 
harnessing the trust form optimally. Dealing 
comprehensively with a wide range of 
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Engagement letters for Non-Audit 
Services Guide

See page 44

Engagement Letter templates for 
Independent Reviews

This circular provides practitioners with the 

basic template engagement letter to use 

when performing Independent Reviews. 

This circular is not intended to replace 

the knowledge and understanding of the 

companies act and ISRS 2400 but rather to 

assist practitioners in complying with the 

basic requirements of the different laws and 

standards.

Long-term Insurance Audit Guide 

The Long-Term Insurance Audit Guide has 

been developed by the Long-term Insurance 

Project Group of SAICA primarily to provide 

guidance to members on the auditing 

requirements of entities registered to carry 

on long-term insurance business and to 

highlight the audit issues in that industry.

PARTNERS:

For full course outlines, please visit the 

Approved Provider and Alliance Partner 

section of the SAICA website

•	 PAYE	Audit	Information	Sessions.

SAICA Guide on the Close   
Corporations Act
See page 43

SAICA Guide on Trading whilst 
Factually Insolvent 

The current Guide is in the process of being 

updated and will be issued in 2012. The 

updated guide will split the accounting and 

audit aspects. The accounting aspects will 

be covered in the guide that will be issued 

by SAICA while the audit aspects will be 

covered in a separate guide to be issued 

by the IRBA. The new guide will cover 

the requirements of the new companies 

act and will include letters of support 

and subordination agreements that were 

previously issued as separate circulars.

SAICA Audit Committees of Medical 
Schemes Guide

See page 72

Illustrative Reportable Irregularity 
Letters for Independent Reviews

This is a circular issued in December 2011 

and includes template reports that are 

required to be submitted to the Companies 

and Intellectuals Property Commission 

(CIPC) as well as to the management of the 

company concerned where a reportable 

irregularity has been identified. The template 

reports will assist practitioners in complying 

with the requirements of Regulation 29 of 

the Companies Act.
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investment- and credit risk managers, 

small- to medium sized enterprise owners 

and management business valuers, 

financial consultants and any other person 

responsible for or exposed to budgets   

and forecasts.

Valuations Seminar

Seminar overview

The course explores the latest strategies and 

models to help members deal with any type 

of company valuation.  It is aimed at building 

on your existing knowledge and skills to help 

members achieve successful and accurate 

valuations. Accurate valuation models are 

required for:

- Mergers & Acquisitions

- Investment projects, especially private 

equity investment

- Divestment projects

- Restructuring projects

- Financial Measurement and Control

Seminar outline

•	 Understand	the	tips	and	traps	of	various	
types of valuation techniques and 
methodologies 

•	 Learn	how	to	build	their	own	sensitivity	
analysis within their own models 

•	 Work	with	excel	exercises	and	real-life	
case studies that will enable them build 
robust valuation models 

•	 Learn	how	to	perform	accurate	valuations	
to back-up strategies to invest, divest, 
restructure, merge or acquire  

Seminar duration 

1 day.

T6. FINANCIAL 
MANAGEMENT

SEMINARS: 

Financial Due Diligence Masterclass

Seminar overview

Financial due diligence is an integral part of 
evaluating and assessing a company that is 
about to be acquired. It is an exercise that 
must be executed without exception by 
acquiring parties in a manner that conforms 
to corporate governance standards   
and requirements.

Seminar outline

•	 Understand	the	relevance	of	financial	 	
due diligence in the acquisition process

•	 Understand	the	interaction	between	the	
financial due diligence and the value of the 
firm to be acquired

•	 Understand	the	due	diligence	scope	in	
such a manner that pre-defined risks and 
strategic outcomes are assessed

•	 Select	and	analyse	relevant			
financial information

•	 Defining	follow-up	actions	on	results	from	
financial analysis performed

•	 Concluding	the	results	from	the	due	
diligence scope executed

Seminar duration

2 days.

Who should attend?

Senior managers in commerce, managers 
in accounting and auditing firms, financial 
managers, accountants in commerce, 
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•	 Implement	pricing	analysis

•	 To	approach	modeling	in	a	practical	
manner required for valuations

•	 To	deal	with	the	additional	complexity	of	
valuations in emerging markets

Seminar duration 

2 days.

Who should attend?

Executives at all levels who are involved in 

either raising finance for their company’s 

operations or making decisions about the 

use of such finance.

CFO Forum

•	 The	CFO	forum	was	established	a	few	

years ago with the following objectives:

•	 To	provide	a	networking	platform	for	

finance executives.

•	 To	provide	adhoc	learning	opportunities	

such as focused seminars and workshops.

•	 To	provide	structured	learning	

opportunities.

•	 To	provide	a	knowledge	and	thought	

leadership platform such as research, 

benchmarking, etc.

In 2008 we produced the first South African 

CFO of the Future research in conjunction 

with the University of Johannesburg (UJ) 

which highlighted the challenges posed by 

the evolving CFO requirements. This was 

followed by another benchmarking study by 

our strategic partners Deloitte which looked 

at the different strategies pursued by CFOs 

during the global financial recession.

Who should attend?

Everyone interested in understanding the 
discipline of valuations better.

Valuations Masterclass

Masterclass overview

The course is practical and hands-on and at 
the end of the two days, delegates should 
be able to pass on the knowledge acquired 
to their clients and improve their decision 
making processes at their respective 
organisations. Delegates will have a better 
grasp of the practical aspects specific to 
their domain after attending to discussions, 
case studies, time-tested valuation methods 
and techniques, advanced coverage  
of valuations.

Masterclass outline

•	 Fundamentals	of	company	valuations

•	 Concepts	of	value	–	fair	value	and	fair	
market value

•	 Techniques	for	valuing	hybrid	security	
instruments;

•	 Develop	practical	decision	making	
processes using various valuation 
techniques

•	 Identify	analytical	methodology	in	a	variety	
of decision contexts

•	 Perform	valuations	under	IFRS	–	Technical	
aspects of IFRS 3 and IAS36

•	 Perform	the	valuation	of	a	company		 	
in distress

•	 Perform	valuation	of	an	SME

•	 Perform	valuation	of	an	early		
stage venture

•	 Implement	valuation	analysis
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•	 How	to	design	a	model	to	maximise	
flexibility and reliability 

•	 Practical	tips	for	checking	and	debugging	
the model

Workshop duration 

4 days.

Who should attend?

Financial managers, analysts, business unit 

managers, general managers and CFOs.  

In fact, this course is applicable to anyone in 

business who is required to perform financial 

models. Anyone involved with investment 

appraisal, project financing, capital 

structuring, corporate valuations, LBOs, 

forecasting and many more.

PARTNERS: 

For full course outlines, please visit the 

Approved Provider and Alliance Partner 

section of the SAICA website.

•	 Financial	Modelling	for	Mining

•	 Mining	Finance	and	Valuations

T7. DECISION MAKING 
AND CONTROL 

SEMINARS: 

Rolling Forecasts Seminar

Seminar overview

This one day seminar covers the key 

principles of rolling forecasts, the process 

that should be adopted in preparing and 

using these forecasts and outlines its key 

benefits as a strategic management tool. 

We have since produced the CFO of the 
Future Part II research paper again with UJ. 
For the past three years we have hosted a 
number of Special Interest Group networking 
sessions to share with you these and other 
topical financial issues presented by leading 
academics, economists, local executives, 
international experts and Deloitte. We are 
currently investigating structured learning 
paths for finance executives. Please contact 
Sue Ludolph (suel@saica.co.za) if you are 
interested in getting involved. 

Financial Modelling in Excel Workshop

Workshop overview

This highly practical and interactive 4 day 
training programme exposes participants 
to the essential tools needed to build 
powerful and sophisticated financial models 
in all functional areas using Excel and its 
programming counterpart, Visual Basic 
for Applications (VBA). Participants are 
exposed to several real-life models built by 
the programme director for International 
Financial Institutions.

Workshop outline

•	 Introduction	to	Financial	Modelling.	

•	 How	to	design	a	model	to	suit		 	
your purpose 

•	 Valuation	modelling	using	conventional	
and new approaches 

•	 Accurate	forecasting	corporate	cash	flows	
for project finance deals and structures 

•	 How	to	identify	and	control	key	
sensitivities through advanced 
spreadsheet simulation 

•	 How	to	build	risk	into	your	model	to	
enhance the decision making process 
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Advanced Financial Forecasting and 
Budgeting Seminar

Seminar overview

This highly practical two day seminar 
refreshes the underlying budgeting/
forecasting theories as they apply practically 
in a business environment, as well as guides 
delegates through practical examples by 
means of 14 class exercises.   
Delegates will also receive an electronic 
copy of the budget & forecasting solutions 
discussed in the class. Attendance is strictly 
limited to 30 delegates in order to maximise 
interaction.

Seminar outline

•	 Day	1	-	Income	statements	and	budgets.	

•	 Topics	will	include	revenue,	margin	and	
expense budgets, variance analysis, rolling 
forecasts and feasibility studies. 

•	 Day	2	-	Balance	sheets	and	forecasts.	

•	 Fixed	assets,	working	capital,	cash	on	
hand, taxes and long-term financing. 
Typical bank covenants and financial 
planning will be discussed with a specific 
reference to rolling forecasts. 

Seminar duration 

2 days.

Who should attend?

Financial managers, accountants, business 
owners, line managers, business valuers  
and consultants.

I3Bar i3Business analytics and 
Reporting - Building intelligent Excel 
models - Workshop

The presenter uses practical examples 
to illustrate the principles of dynamic 
forecasting and provides tips to successfully 
implement rolling forecasts in practice.

Seminar outline

•	 How	to	design	an	effective	rolling		
forecast process 

•	 How	rolling	forecasts	work	in	practice	

•	 The	use	of	IT	in	rolling	forecasts	

•	 What	business	drivers	you	should	use	in	a	
rolling forecast process 

•	 How	to	identify	the	critical	success	factors	
for implementation 

•	 The	use	of	rolling	forecasts	in	corporate	
governance 

•	 How	to	integrate	rolling	forecasts	into	your	
management control system

•	 Be	able	to	address	the	practical	
implementation problem

•	 Outline	the	principles	of	rolling	forecasts

•	 Illustrate	the	principles	with	case	studies	
drawn from a variety of industries

•	 Develop	an	outline	plan	for	implementing	
rolling forecasts in their respective 
business

•	 Identify	the	process	for	preparing	rolling	
forecasts

•	 Highlight	how	management	should	use	
rolling forecast information

Seminar duration 

1 day.

Who should attend?

Anyone responsible for financial  
decision-making.

05. DETAILED SAICA OFFERINGS
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Workshop overview

Structured spreadsheet design for flexibility, 
auditability and accuracy. Interactive: You will 
be able to get instantaneous answers at the 
click of a button. Business Intelligence: You 
will be able to get the right information at the 
right time, which would aid good decisions 
for sustainable competitive advantages.

Workshop outline

•	 Understand	the	key	components	of	an	
integrated model

•	 Understand	bad	practices	that	lead	to	
static reports

•	 Discover	the	secrets	of	interactive	reports	
illustrated in three case studies

•	 Understand	the	principles	of	developing	
interactive charts that change at the click 
of a button

•	 Incorporate	interactive	commentaries	that	
auto-reflect changes made in data

•	 Turn	the	integrated,	interactive	model	into	
an easy-to-navigate Board presentation

•	 Common	reasons	for	delay	in		
budget completion

•	 Design	of	input	templates	incorporating	
data validation and protection

•	 Modelling	business	processes	to	develop	
intelligent budget models for

•	 Beyond	Budgeting:	use	model	to	review	
business processes and re-engineer 
balance sheet

•	 Develop	a	‘what-if’	simulation	model	to	aid	
good decision-making

Workshop duration 

3 days.

Who should attend?

This workshop is suitable for all accounting 
and finance professionals including 
COOs, CEOs, CFOs, Business owners, 
entrepreneurs, bankers, brokers and those 
in practice who advise them. In addition, 
the Visual Analytics workshop will be of 
interest to others in business - including 
sales, marketing, IT and HR - who need 
to understand the fundamentals of good 
dashboard design and put them into practice. 
You need to be an advanced Excel user.

E-LEARNING:

Working Capital Optimisation and 
Cash Flow Management – Click2Start 
International e-learning course

Working Capital Optimisation and Cash Flow 
Management looks at how Working Capital 
Optimisation and Cash Flow Management 
works through supply and reverse  
supply chains, inventory, and demand  
chain transformation.

Managerial Megatrends and Financial 
Control – Click2Start international 
e-learning course

This course takes you through the 
predominant changes in the business 
environment and how they have impacted 
management practice. The course looks 
at both general management and then the 
control function. It takes you through a range 
of scenarios which help you think about how 
you and your organisation can respond to 
today’s challenging environment.



68

issues facing taxpayers and their advisors. 
It looks at the economic challenges,   
the politics and a whole lot more.

Seminar outline

•	 South	Africa:	taxes,	politics	and	people

•	 Tax	Administration	Act:	A	practical	
decision-tree analysis of the rights and 
obligations of SARS and the taxpayer

•	 Personal	tax

•	 Corporate	tax

•	 Other	tax	issues	

Seminar duration

½ day.

Who should attend?

Just about anyone who has the slightest 
thing to do with Tax. Anyone from Chartered 
Accountants, lawyers and financial advisors 
will benefit. The seminar is presented at a 
level where all who are involved in taxation 
matters or anyone that wants a general tax 
update stand to benefit.

Annual Tax Legislation Update for 
Specialists

Seminar overview

This seminar deals with the latest 
developments in tax laws and covers 
amendments that are planned to be 
introduced in the following year.  
This seminar is specifically aimed at 
specialists in the tax field who require a 
technical update of the latest implications 
and requirements of taxation amendment 
laws. Acts that are typically covered include 
the Income Tax Act, VAT Act, Estate Duty 
Act, and the Transfer Duty Act.
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Strategic Financial Management – 
Click2Start international e-learning 
course

Strategic Financial Management brings 
together financial management and strategic 
management and provides the financial 
criteria for all management decision making 
– maximising the net present value of 
projected cash flows – focusing in particular 
on the two key ingredients: cash flow and 
net present value.

PARTNERS:

For full course outlines, please visit the 
Approved Provider and Alliance Partner 
section of the SAICA website.

•	 Project	Finance	–	partner	course

T8. TAXATION

SEMINARS: 

Annual Tax Update & Post Budget 
Update with Prof Matthew Lester

(Including the Post-Budget Tax Update which 
is run in limited locations after the budget 
speech). 

Seminar overview

Professor Matthew Lester’s annual tax 
update attempts to condense a year’s worth 
of tax developments into a morning of 
intensive practical training. Delegates are 
assisted with basic issues so that they can 
identify problems before it hits them. The 
tax update does more than simply relate the 
new legislation to delegates. It examines the 
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Seminar outline

Rates and Thresholds, Individuals, Savings 
and Employment, Special entities, Business, 
Intra-Group Rollovers, Incentives, Islamic 
Bonds, Dividends Tax, Capital Gains Tax, 
Company Law, International Tax, VAT, 
Securities Transfer Tax, Transfer Duty, 
Administration.

Seminar duration

½ day.

Who should attend?

Tax specialists, tax practitioners, tax 
managers, legal advisors, consultants and 
staff of large and medium practices dealing 
with tax issues as well as any other person 
seeking a better understanding of the 
implications of the tax changes as contained 
in the Taxation Laws Amendment Bills 2010. 

SAICA Tax Conference

The SAICA Tax Conference is the premier tax 
event in the calendars of tax practitioners.  
Approximately 200 attendees gather bi-
annually to get the latest updates on tax and 
network with other tax practitioners, experts, 
regulatory authorities and government.

Tax Administration Act Seminar

Seminar overview

The seminar will cover an in depth analysis 
of the tax administrative provisions which 
is entirely rewritten into the Tax 
Administration Bill.

Seminar outline

•	 General	administration

•	 Returns	and	records

•	 Information	gathering

•	 Confidentiality	of	information

•	 Advanced	rulings

•	 Assessments

•	 Dispute	resolution

•	 Tax	liability	and	payment

•	 Recovery	of	tax

•	 Interest

•	 Refunds

•	 Write	off	or	compromise	of	tax	debts	

•	 Administrative	non-compliance	penalties

•	 Underestimate	penalty

•	 Criminal	offences

•	 Reporting	unprofessional	conduct	

Seminar duration

Full day.

Who should attend?

Finance and tax professionals.

Small and Medium Practice Information 
Sessions

See Page 38

Companies Act and related Tax 
Implications Seminar

See Page 41

Trusts Seminar

See Page 59

DVDS:

Annual Tax Update with Matthew Lester 
Seminar DVD

This DVD is a summarized recording of the 
previous year’s Tax Update seminar with 
Professor Matthew Lester.
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PUBLICATIONS:

SAICA Integritax Newsletter

www.saica.co.za/integritax
Integritax is the official newsletter on 
taxation by SAICA. The Integritax Newsletter 
is published as a service to members and 
associates and includes items selected from 
the newsletters of firms in public practice 
and commerce and industry, as well as  
other contributors.

PARTNERS:

For full course outlines, please visit the 
Approved Provider and Alliance Partner 
section of the SAICA website.

•	 Expatriate	Management	Training	

•	 PAYE	Training	

S1. BANKING 
& TREASURY 
MANAGEMENT

SEMINARS: 

Exchange Control Seminar

Seminar overview

In light of international developments and 
the South African government’s strategy for 
growth, this seminar will focus on various 
key aspects related to exchange control in 
South Africa.

Seminar outline

•	 Introductory	session	on	new	
developments

•	 Exports	and	Imports	undertaking

•	 Emigration

•	 Offshore	structures

•	 Fair	value

•	 Taxation	implications

Who should attend?

Practitioners interested in gaining an insight 
into exchange control, including accountants 
and auditors, compliance and regulatory 
officers, finance managers and directors 
in commerce, authorised dealers, trade 
consultants and advisors and 
tax practitioners.

Anti-Money Laundering Seminar

See Page 51

IFRS for Financial Institutions Seminar

See Page 54

PARTNERS:

For full course outlines, please visit the 
Approved Provider and Alliance Partner 
section of the SAICA website.

•	 Client	Relationship	Management	for	
Bankers   

•	 Introduction	to	Investment	Banking

S2. PORTFOLIO 
& INVESTMENT 
MANAGEMENT

PARTNERS:

For full course outlines, please visit the 
Approved Provider and Alliance Partner 
section of the SAICA website.
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•	 Client	Relationship	Management	for	
Bankers

•	 Introduction	to	the	Derivatives	Market

•	 Introduction	to	Financial	Markets

•	 Financial	Modelling	for	Mining

•	 Project	and	Real	Estate	Modelling

•	 Real	Estate	Modelling

•	 Introduction	to	Investment	Banking

•	 Mining	Finance	and	Valuations

•	 2	day	Project	Finance

•	 3	day	Project	Finance

•	 Debt	Capital	Markets

•	 Mastering	the	Art	of	Technical	Analysis

S3. INSURANCE

SEMINARS:

Long-Term Insurance Seminar

Seminar overview

The insurance industry is being subjected 
to various regulatory changes in the next  
three years. 

Seminar outline

The seminar will focus on various regulatory 
changes, including Solvency Assessment 
and Management (SAM), Treating Customers 
Fairly (TCF) and outsourcing agreements.  
It will also be important to integrate 
IFRS 4 (‘Insurance contracts’) Phase II 
developments as part of the SAM project.  
IFRS 4 Phase II will have a profound impact 
on the recognition, measurement and 
reporting of insurance contracts.

While most insurers are finding it difficult to 
look beyond the current market turmoil, their 
survival and success will depend on being 
able to deal with longer-term trends. The 
market is changing and opportunities exist 
for those who redefine their strategies to 
take advantage of the changing landscape. 

Seminar duration

½ day.

Who should attend?

Auditors, accountants and administrators 
working in the long-term insurance industry, 
as well as individuals required in considering 
the technical, regulatory and operational 
environment of long-term insurers in the 
execution of their duties.

Short-Term Insurance Seminar

Seminar overview

The insurance industry is being subjected 
to various regulatory changes in the next  
three years.

Seminar outline

This seminar will address topical issues 
affecting the short-term insurance industry, 
including Solvency Assessment and 
Management (SAM), Treating Customers 
Fairly (TCF) and outsourcing agreements.  
It will also be important to integrate 
IFRS 4 (‘Insurance contracts’) Phase II 
developments as part of the SAM project.  
IFRS 4 Phase II will have a profound impact 
on the recognition, measurement and 
reporting of insurance contracts.  

While most insurers are finding it difficult to 
look beyond the current market turmoil, their 
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survival and success will depend on being 
able to deal with longer-term trends. The 
market is changing and opportunities exist 
for those who redefine their strategies to 
take advantage of the changing landscape. 

Seminar duration

½ day.

Who should attend

Auditors, accountants and administrators 
working in the short-term insurance industry, 
as well as individuals required in considering 
the technical, regulatory and operational 
environment of short-term insurers in the 
execution of their duties.

REPORTS AND GUIDES:

Long Term Insurance Audit Guide

See Page 62

S4. MEDICAL SCHEMES

SEMINARS: 

Medical Schemes Seminar

Seminar overview

As South Africa makes advances in 
implementing Social Reform, the medical 
schemes environment faces many 
challenges and continues to be transformed 
by the effects of finding ways to contain 
medical inflation, membership growth as 
well as developments in IFRS 4 Phase II, 
all in the quest for the well-being and 
financial stability of the industry.

Seminar outline

The seminar will focus on the following key 
aspects related to the medical schemes 

industry in South Africa:

•	 Impact	of	legislation	&	regulation	on		 	
the industry 

•	 Social	reform	and	National		 	
Health Insurance 

•	 Combined	Assurance	and		 	
Integrated Reporting

•	 Developments	in	IFRS

•	 Governance	Minimum	Requirements	and	
Trustee Responsibility

Seminar duration

½ day.

Who should attend?

Accountants and auditors operating in the 
medical schemes industry, Administrators  
of medical schemes, Boards of trustees  
of medical schemes and Audit   
committee members.

REPORTS AND GUIDES:

SAICA Guide on Audit Committees of 
Medical Schemes 

The Audit Committees of Medical Schemes 
Guide (previously called Audit Committees 
of Medical Schemes Corporate Governance) 
was revised in consultation with the Council 
for Medical Schemes (‘the Council’).    
The Guide provides guidance to SAICA 
members on the application of the King 
Report on Governance for South Africa 2009 
(‘King III’) for audit committees of medical 
schemes as well as consideration of the 
requirements relating to audit committees 
contained in the Medical Schemes Act 131 
of 1998 (‘the Act’)

SAICA Medical Schemes Accounting 
Guide

See Page 57
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S5. RETIREMENT FUNDS

SEMINARS: 

Retirement Funds Seminar 

Seminar overview

South Africa is one of the few markets in 
the world to have a defined set of principles 
which define a responsible investment 
approach across all asset classes.  Investors 
are also advised to consider environmental, 
social and governance issues. These reforms 
place a greater responsibility on pension 
fund trustees to align a fund’s investment 
policy, strategy and reporting frameworks 
to the new legislation. In line with local and 
international developments, auditors would 
be expected to keep abreast of changes in 
the industry.

In line with international auditing and other 
developments, auditors would be expected 
to keep abreast of changes in the industry 
and the changing role of the actuary.  

Seminar outline

•	 Retirement Funds Reforms - 
Strengthening Retirement Savings 

•	 Amendments to the Regulatory 
Landscape and changes anticipated 

•	 Regulation 28 its impact on the 
Investments landscape

•	 Audit and assurance developments

Seminar duration

½ day.

Who should attend?

Auditors, accountants, fund administrators, 
trustees and audit committee members of 

retirement funds working in the retirement 
funds industry.

Finance & Tax Planning for Individuals 
Seminar

Seminar overview

This seminar is designed to educate on 
financial planning and tax developments 
and will cover the most pertinent aspects in 
terms of developing a retirement strategy 
i.e. investment and asset allocations, 
structures, tax and CGT, as well as estate 
planning.

Seminar duration

½ day.

Who should attend?

Accountants, auditors and trainee 
accountants in the commerce, tax 
practitioners, lawyers, financial advisors, etc.  
The seminar is presented at a level where all 
stand to benefit.

DVDS:

Personal Financial Planning DVD

Would you like to see one of the leading 
South African Tax and Investment 
specialist,Matthew Lester speak?  

Would you like to receive this valuable 
information in the comfort of your home? 

Anyone who is planning to retire in the new 
RSA will benefit from this programme.  

The DVD will cover the following:

•	 Investment	principles	

•	 Retirement	Planning	Estate	Duty	and	
Donations Tax Lifestyle Planning & 

•	 	The	road	ahead	
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CPD

Non-verifiable hours can be allocated based 
on the duration of this DVD.

Duration

1 hour.

S6. PUBLIC SECTOR 

SEMINARS: 

GRAP Basics Seminar 

Seminar overview

Standards of Generally Recognised 
Accounting Practice (GRAP) issued by the 
Accounting Standards Board (ASB) is a 
comprehensive reporting framework that 
is compulsory for the South African Public 
Sector. It is the only allowed reporting 
framework for entities falling within the 
scope of the Public and Municipal Finance 
Acts (PMFA and MFMA), and applies to all 
Public entities, Municipalities and municipal 
entities and constitutional institutions. 
As from 1 April 2009, 17 new GRAP 
standards became effective, with the result 
that for the first time, GRAP became a 
fully-fledged reporting framework in its own 
right. Building on the 1 day GRAP Update 
seminars, SAICA brings you a 2 day seminar 
focusing on the GRAP reporting framework.

Seminar outline

•	 A	detailed	look	at	each	core	standard	
focusing on the requirements, practical 
application and implementation issues

•	 Highlighting	areas	of	judgement	where	
you will need to make decisions on the 
application of GRAP

•	 Differences	between	Statements	of	GAAP	
/ IFRS and GRAP

•	 Relief	available	on	first-time	adoption	
(transitional provisions)

•	 Case	studies	illustrating	the	application	of	
the more complex sections

Seminar duration

1 ½ days.

GRAP Update Seminar

Seminar overview

The Accounting Standards Board (ASB) 
has issued a number of standards 
of GRAP of which many have been 
approved for implementation. In addition, 
the ASB has provided an Accounting 
Reporting Framework that is relevant for 
all Municipalities as well as Schedule 3A 
and 3C public entities. This seminar will 
provide participants with an update on the 
developments in South African public sector 
accounting standards and practical proposals 
to address implementation challenges. The 
seminar will be pitched at CPD knowledge 
level one i.e. delegates will be taken through 
the basics at a high level.

Seminar outline

•	 The	accounting	reporting	frameworks	
applicable in period 2012/ 2013 for 
Schedule 3A and 3C public entities as 
well as municipalities, trading entities, 
legislatures and Constitutional Institutions. 
Reference will be made to notices and 
directives issued by the National Treasury 
and the ASB

•	 An	overview	of	the	approved	GRAP	
standards concentrating on the differences 
between the GRAP standards and the 
standards of GAAP
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•	 Transitional	provisions	for	moving	from	
another basis of preparing financial 
statements to GRAP

Seminar duration

½  day.

Preparation and Audit of Predetermined 
Objectives Seminar

Seminar overview

Are you aware of the requirements around 
the preparation of the report of Actual 
Performance against Predetermined 
Objectives? Are you aware of the audit 
approach that you should apply to audit 
predetermined objectives presented in 
annual performance reports for the 2013 
financial year?

This seminar has been designed with an 
objective to share with you the requirements 
around the reporting of Predetermined 
Objectives as well as the approach to audit 
predetermined objectives presented in 
annual performance reports for public sector 
entities in the 2013 financial year. 

Seminar outline

•	 An	overview	of	the	requirements	of	
reporting the Predetermined  
Objectives which will include the 
legislative requirements.

•	 An	overview	of	the	audit	approach	to	be	
applied in auditing the Predetermined 
Objectives which will include the  
reporting requirements.

•	 An	overview	as	to	the	value	of	Reporting	
Predetermined Objectives from a 
Government perspective as it relates   
to outcomes

Seminar duration

½ day

REPORTS AND GUIDES:

Guide on Performance Audit in the 
Public Sector

The guide is an Auditor-General South 
Africa (AGSA) publication as the AGSA is 
responsible for performance audit in the 
Public Sector in South Africa. The guide sets 
out the purpose, scope and methodology 
that the AGSA follows when performing 
Performance Audits in South Africa.

S7. TRAINING OFFICERS 
AND TRAINEES 

WORKSHOPS: 

SAICA Assessor Training 

Workshop overview

The training is based on the Unit Standard 
“Conduct outcomes-based assessment”, 
which	is	registered	at	level	5	of	the	NQF,	
and upon completion of the training, 
training officers will receive certificates 
indicating that they are registered assessors. 
Delegates will receive a SAICA Assessment 
Manual, which will form the basis for the 
assessment process in training offices.

Workshop outline

•	 What	technical	and	professional	skills	
trainees	have	to	achieve;	

•	 Understand	the	‘language’	of	assessment,	
i.e. both the technical terminology relating 
to assessment as well as the ways of 
thinking and doing that are required of a 
competent	assessor;	
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•	 How	to	ensure	that	trainees	are	clear	
about	what	is	expected	of	them;	

•	 How	to	ensure	that	the	relationship	
between the trainee and the assessor 
during the assessment is conducive to the 
assessment;	

•	 How	to	put	in	place	specific	strategies	to	
ensure quality training and development 
opportunities;	

•	 Implement	effective	performance	
assessment and review procedures to 
assist with the development of   
their	trainees;	

Workshop duration

2 days

E-LEARNING: 

Ethics DVD for Trainees 

In the interest of promoting ethics in the 
workplace, SAICA has developed an Ethics 
Programme Training DVD that will help 
trainees to put their ethical skills to good 
use every time they sign their names. This 
DVD is a valuable training tool. It draws on 
actual work experience and systematically 
introduces trainees to the power of decisive 
thinking and ethical choices. 

The full course consists of six modules in 
total. The first DVD focuses on two of them:

Module 1: Ethics Knowledge for Enhanced  
  Professional Competence.

Module 2: Ethical Dilemmas and 
  Decision-making. 

TOOLKITS: 

Professional Skills Toolkit for Trainees 

Chartered accountants, as leaders in 
business, not only need extensive technical 

ability, but also, importantly, require a high 
degree of competence in the so-called 
soft, or professional, skills. The PST is an 
electronic CD-ROM-based product, which 
provides trainees with information on 
the essence of each of the professional 
skills and how they can develop and apply 
the professional skills in the context of 
the training environment. The CD-Rom 
also contains resources which trainees 
can use to assist them to develop the 
necessary professional skills, as well as 
a self-assessment tool, to assist trainees 
to identify their strengths and areas of 
improvement with regard to each of the 
professional skills.

Book 1:  Interpersonal and Communication  
 Skills. 

Book 2:  Intellectual Skills. 

Book 3:  Personal Skills.

Book 4: Organisational and Management  
 Skills.

For each skill the following information is 
provided in the toolkit: 

•	 Introduction	to	the	skill	

•	 Contextual	outline	for	trainee	accountants.	

•	 Resources	for	developing	the	skill.	

•	 Examples	of	when	to	demonstrate	the	
skill in the workplace. 

•	 Self-assessment	questions
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Trainee CAvival Toolkit 

The Toolkit consists of 16 modules presented 
in an on-line eLearning format, and is 
available on the SAICA Click2Start platform. 
Each module will take about 20 minutes to 
complete, and many modules include a built-
in mini assessment. The Toolkit covers the 
following topics:

The Training Programme: 

•	 Topic 1: The 2010 Training Model

•	 Topic 2: The specific competencies and 
tasks

The Training Contract

•	 Topic 1: Background to the training 
environment

•	 Topic 2: The SAICA Training Regulations 
(Part 1)

•	 Topic 3: The SAICA Training Regulations 
(Part 2)

•	 Topic 4: The importance of academic 
progress

•	 Topic 5: The SAICA Code of Professional 
Conduct

•	 Topic 6: The importance of professional 
behaviour & what is expected in this 
regard during the contract

The SAICA Assessment Process

•	 Topic 1: Assessment of competence - 
introduction

•	 Topic 2: Assessment of competence - 
The rating scale

•	 Topic 3: Assessment of competence - 
The Technical Skills Review

•	 Topic 4: Assessment of competence - 
The Professional Skills Review

•	 Topic 5: Assessment of competence - 
The Assessment Needs Analysis

•	 Topic 6: Assessment of competence - 
Understanding Development

Getting the most out of your training 

contract

•	 Topic 1: Making a success of your 
contract

•	 Topic 2: “My experiences”- narrations 
by trainees and former trainees
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DVDs:

This is another delivery format and is usually 
a taped copy of a SAICA seminar.  Again 
this format is used to assist members who 
cannot attend the actual seminar. This can 
be classified as verifiable when watched as 
part of a larger group of people followed by a 
group discussion.

SAICA Seminars:

Seminars are aimed at providing a high-
level overview of a specific subject area or 
topic.  Seminars are often used to deliver 
information to a group of individuals with 
fairly similar knowledge levels and/ or 
experience, and can be applied in areas 
where regular changes and developments 
can be expected. Examples of these can be 
legislative changes or regulatory updates 
related to tax, accounting or auditing.  
Seminars are usually the preferred learning 
channel where the audience has a  
well-established knowledge base related to 
a specific subject, and therefore would not 
require in-depth learning. 

Practical application and assessments 
are restricted to methods such as group 
exercises, questions and answers, case 
studies and further examples and reading.

TYPES OF LEARNING 
INTERVENTIONS

SAICA’s offerings can be categorised  
as follows:

Publications:

An issue of printed material offered for sale 
or distributed for free. These can be general 
in nature (eg. Accountancy SA) or of a more 
specific nature.

Newsletters:

Regular communication to members in 
specific areas containing relevant and useful 
information – this is sent to members free 
of charge.

Toolkits: 

•	 A	set	of	tools	designed	to	be	used	
together or for a particular purpose OR

•	 An	integrated	set	of	software	routines	or	
utilities (tools) that are used to perform a 
specific function. 

Click2Start webinars and e-learning:

The SAICA Click2Start portal offers 
comprehensive multimedia e-learning 
modules on a variety of topics as well as 
other video content featuring interviews 
with specialists on a wide range of topics. 
The Click2Start portal can be accessed via 
the SAICA website.

TYPES OF LEARNING.

06. TYPES OF LEARNING INTERVENTIONS
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SAICA Workshops:

Workshops are aimed at offering attendees 
a deeper understanding of a specific subject 
area.  SAICA workshops provide more in-
depth knowledge transfer than a seminar.  
Workshops often take on an outcomes-
based approach, offering opportunities for 
practical application, analysis and knowledge 
integration.  The audience members usually 
have very similar existing knowledge levels 
and the workshop outcomes are strongly 
aligned to the specific learning needs of 
the particular audience.   The attendees are 
usually restricted to small groups in order 
to make provision for optimal practical 
knowledge transfer and more interaction 
between the facilitator and participants.   
Workshops usually have some sort of formal 
assessment such as a test or exam, practical 
assignments and in-depth group discussions. 

06. TYPES OF LEARNING INTERVENTIONS
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